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FINANCIAL AND NON-FINANCIAL 
DISCLOSURE 

ÅFinancial: No financial connections to report 

ÅNon-Financial:  Trainer for The Ohio Violence Prevention Program 

Trainer for the Ohio University Diversity Essentials Program 



SPEAKING TRUTH TO POWER 

ÅIf you are tired of hearing about òIsmsó

Imagine how tired some people are of 

experiencing them. 



THE PROBLEM

ÅThe use of ñismsò in CSD What is the problem?

ÅThose in a position of power Who has this problem?

ÅWe agree to uphold our Code of Ethics
Why should this problem 

be solved?

ÅWhen we no longer have  to have 
workshops about it. 

How will I know this 
problem has been solved?



INTERSECTIONALITY 

https://www.merriam-webster.com/dictionary/intersectionality

ÅIntersectionality definition is - the complex, cumulative way in which the effects of multiple 

forms of discrimination (such as racism, sexism, and classism) combine, overlap, or intersect 

especially in the experiences of marginalized individuals or groups.

https://www.dictionary.com/browse/intersectionality

ÅIntersectionality definition, the theory that the overlap of various social identities, as race, 

gender, sexuality, and class, contributes to the specific type of systemic oppression and 

discrimination experienced by an individual (often used attributively): Her paper uses a queer 

intersectionality approach.



INTERSECTIONALITY 
WIKIPEDIA

ÅIntersectionality is an analytical framework for understanding how aspects of 

a person's social and political identities combine to create different modes of 

discrimination and privilege. Examples of these aspects include gender, caste, 

sex, race, class, sexuality, religion, disability, physical appearance, and 

height***. Intersectionality identifies multiple factors of advantage and 

disadvantage. These intersecting and overlapping social identities may be 

both empowering and oppressing. ***Language 
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