
1

Considerations for 
2020 Q4 Planning

10/28/2020



Agenda
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Welcome & Introductions
Kathleen Harrington, Rochester Area Chamber of Commerce

HR Issues
Greg Griffiths, Dunlap & Seeger, P.A.

Paycheck Protection Program Forgiveness – Tax Issues
Jill Rock & Mike Malugani, Smith Schafer & Associates CPAs

Your Bank’s Perspective on PPP Loan Forgiveness
Tyler Coleman, Sterling State Bank

Preview of What’s to Come
Dave Pederson, Hilary Stonelake Curtis, & John Beatty, Dunlap & Seeger, P.A.



HR Issues

 FFCRA Update
 OSHA Recordkeeping Related to COVID-19 

Exposure.
 FFCRA Leave Recordkeeping.



FFCRA 

 Paid sick leave - Up to 80 hours 
 Up to $511 per day due to:

• Subject to local quarantine or isolation order.
• Advised to self-quarantine.
• Experiencing symptoms and seeking diagnosis.

 Paid at 2/3 up to $200 per day due to:
• Is caring for someone related to the above.
• School or child care closure.



FFCRA

 An additional 10 weeks if can’t work due to  
minor child’s school or child care closure 
related to COVID-19.
 2/3 of wage up to $200 per day.



OSHA Reporting and Covid-19

 OSHA requires employers to keep records 
of reportable illnesses and injuries.

 Logged with Form 300 Log of Work-
Related Injuries and Illnesses. 



OSHA and Employee Exposure 
to Covid-19

 COVID-19 is a recordable illness if:
 The case is a confirmed case of COVID-19; 
 The case is work-related. 
 How do you know?



OSHA and Employee Exposure 
to Covid-19

 Questions to ask:
 Did several cases develop among workers who work closely 

together?
 Did it start shortly after close exposure to a particular customer or 

coworker?
 Was there close exposure to the general public in a locality with 

ongoing community transmission?
 Likely not work-related if they are the only worker to contract 

COVID-19.
 Likely not work-related if exposed to outside person (such as a 

family member) who was infectious.



FFCRA Leave Recordkeeping

 Keep records related to the need for leave for 
four years, whether leave was granted or 
denied. 

 Includes if leave denied due to the small 
business exception.

 Same with documentation to support claims 
for FFCRA tax credits including how the 
employer determined the amount claimed.



PAYCHECK PROTECTION PROGRAM 
FORGIVENESS – TAX ISSUES

Jill Eggerichs Rock, CPA, JD
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PPP FORGIVENESS AND TAXES

• Congressional Intent
– CARES Act: makes forgiveness of the loan an 

exclusion from taxable income. 
• IRS

– Issues Notice 2020-32: considers tax-free forgiveness 
to be “tax exempt income” and denies deductibility for 
expenses related to tax exempt income.
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PPP FORGIVENESS AND TAXES

• Consider waiting until 2021 to apply for forgiveness
– May be able to defer income to 2021.
– But, consider:

• 2021 income and tax rates.
• Loan covenants.
• FTE count.

• General Partners and Sole Proprietors w/o Employees
• Year-end tax planning before 12/31 is more important for 

those that took the PPP.
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PPP FORGIVENESS FTE CONSIDERATIONS

• Language of CARES:
– Forgiveness shall be reduced by the total eligible 

costs divided by the FTE reduction quotient.
– NOT the total loan amount divided by the FTE 

reduction quotient – this is an important distinction, 
see the following example.  
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MINNESOTA SECTION 179 CONFORMITY

• Full conformity for Section 179 for tax years 
beginning in 2020.
– $1,040,000 limit, assets placed in service less than 

$2,590,000
• Retroactive conformity for like kind exchange 

property for tax years 2017-2019.
– Will need to amend.

• Forms and instructions expected mid-November

Smith Schafer & Associates, Ltd. 15



YOUR BANK’S PERSPECTIVE ON 
PPP LOAN FORGIVENESS
BY TYLER COLEMAN – VP, STERLING STATE BANK



WHEN SHOULD YOU APPLY FOR FORGIVENESS?

 REQUIRED WITHIN 10 MONTHS AFTER YOUR COVERED PERIOD

 NOTHING STOPPING YOU FROM SUBMITTING AS EARLY AS TODAY

 ASK YOUR TAX AND LEGAL ADVISORS

 PERSONAL PREFERENCE

 YOUR BANK’S FEELINGS DON’T MATTER



WHICH FORM IS FOR YOU?

 LOAN < $50,000 = FORM 3508S

 ALMOST EVERYBODY ELSE = FORM 3508EZ

 IF YOU FIRED EMPLOYEES UNRELATED TO COVID-19 = FORM 3508



FORM 
3508S
PPP LOAN FORGIVENESS



FORM 3508EZ
PPP LOAN FORGIVENESS



WHY IS IT TAKING SO LONG?

 THE BANK HAS 60 DAYS

 SBA HAS 90 DAYS FROM WHEN BANK SUBMITS

 SBA PORTAL STARTED ACCEPTING APPS AUGUST 10TH – THE FIRST 
FORGIVENESS CAME ON OCTOBER 7TH

 EVERYONE EXPECTED SIMPLIFICATION



EIDL REDUCTION

 IF YOU RECEIVED AN EIDL GRANT/ADVANCE, YOUR FORGIVENESS WILL BE 
REDUCED

 REMAINDER IS A LOAN AT 1%
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Chamber Update
#ShopLocalSafely Campaign

Sign up for Online Retail Directory ASAP
www.shop-local-safely.com

http://www.shop-local-safely.com/


Questions?
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