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FOR IMMEDIATE RELEASE 

SCOTUS Rules Existing Civil 
Rights Protections includes 
LGBTQ Workers 

The Supreme Court of the United States has ruled that protections 
provided by the Civil Rights Act of 1964 for sex discrimination 
include LGBTQ individuals.  

Kansas City, Missouri | Monday, June 15, 2020 – In October 2019, the Mid-America 

LGBT Chamber of Commerce alerted members that the Supreme Court had begun 

hearing oral arguments in cases to decide whether federal nondiscrimination law 

applies to LGBT workers. Today, the court ruled in a 6-3 decision that the protections 

offered by the landmark Civil Rights Act of 1964 against discrimination on the basis of 

sex does apply to LGBT workers.  

“We are pleased to see the Court has decided Title VII of the Civil Rights Act of 1964 

protects gay and transgender employees,” says the Chamber’s Director for Public 

Policy Leon Harden. “We have long supported non-discrimination protections for LGBT 

individuals at all levels of government, and this decision at the federal level is a major 

step forward for the LGBT community that ensures the promise of success and 

opportunity for LGBT employees and workers. " 
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The majority opinion was written by Justice Neil M. Gorsuch who joined Chief Justice 

John G. Roberts Jr. and Justices Ruth Bader Ginsburg, Stephen G. Breyer, Sonia 

Sotomayor and Elena Kagan. In the opinion, Gorsuch wrote "An employer who fires an 

individual for being homosexual or transgender fires that person for traits or actions it 

would not have questioned in members of a different sex. Sex plays a necessary and 

undisguisable role in the decision, exactly what Title VII forbids.”  

The decision is a significant win for the LGBTQ community and is significant in its 

timing. June is LGBTQ Pride Month and it comes at a time when the executive branch 

is actively working to eliminate protections and healthcare opportunities for LGBTQ 

federal employees. It is also in the context of nationwide protests against racial 

inequality in policing and throughout our justice system.  

“We are excited to celebrate this decision and understand what it means for the fight 

for LGBTQ equality,” says Harden, “but we also recognize we still have people working 

against our community, and especially our communities of color.” He says, “we know 

that for communities of color, and especially transgender women of color, federal laws 

and protections of any kind aren’t guarantees. We stand with our communities of color 

to say that Black Lives Matter and Black Trans Lives Matter.”  

About the Chamber 

The Mid-America LGBT Chamber of Commerce is a proud affiliate of the National 

LGBT Chamber of Commerce, and exists to advocate, promote and facilitate the 

success of the LGBT business community and their allies through the guiding 

principles of equality, inclusion, economics and education. Through membership, 

networking opportunities, and personal and professional development programming, 

the Chamber seeks to foster a more inclusive and vibrant economy in Kansas City and 

the surrounding region. 


