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IRCC’s Outreach Officer Network

Qutreach Officers across Canada:

* promote economic immigration programs

and initiatives; and '
* help employers learn how the immigration < "&

system can support their hiring needs. X
@ promotion@cic.gc.ca



https://www.canada.ca/en/immigration-refugees-citizenship/services/work-canada/hire-permanent-foreign/employer-liaison-network.html
mailto:promotion@cic.gc.ca

What is Work?

“Work” is defined as an activity

£

for which:

v' wages are paid or commission
is earned, or To work in

v’ that competes directly with Canada, a foreign
activities of Canadian citizens national requires a
or permanent residents in the work permit

Canadian labour market (unless exempt)


https://www.cic.gc.ca/english/helpcentre/answer.asp?qnum=1288&top=17

Which work permit program?

Is the candidate eligible for

Labour Market Impact Assessment

NO (LMIA) exemption? YES

Temporary Foreign
Worker Program
(TFW Program)

Global Talent LMIA
Stream LMIA Exemptions

Regular LMIA



https://www.canada.ca/en/employment-social-development/services/foreign-workers/median-wage.html
https://www.canada.ca/en/employment-social-development/services/foreign-workers/global-talent.html

Step 1: Labour Market Impact Assessment

A Labour Market Impact Assessment A
(LMIA) is a document that an

employer in Canada may need to get

before hiring a foreign worker.

An LMIA confirms: To apply f?r a

v’ there is a need for a temporary work permit, an
foreign worker, and LMIA is required

v" no Canadians, no permanent (unless exempt)

residents and no Indigenous
persons are available to do the job.

ESDC Employer Contact Centre:
1-800-367-5693



https://www.canada.ca/en/immigration-refugees-citizenship/services/work-canada/hire-foreign-worker/temporary/find-need-labour-market-impact-assessment.html
https://www.canada.ca/en/employment-social-development/corporate/contact/employer-contact-center.html

Training, Education, Experience and Responsibilities (TEER)
Categories

< College diploma of < Completion of high < Occupations usually

% Management < Occupations usually < Supervisory duties

occupations require a university < College diploma of less than two years . school diploma require short-term
degree two or more years w» Ap_pr_ent|cesh|p R Severa! Week§ pf work demonstration
% Apprenticeship training less than on-the-job training and no formal
training of two or two years education

«» More than six

more years M
months of on-the-job
training
Find your NOC on www.canada.ca/immigration =



https://www.canada.ca/en/immigration-refugees-citizenship/services/immigrate-canada/express-entry/eligibility/find-national-occupation-code.html

Employer Registration Certificate
Only in BC & MB

Important: Hiring TFWs in

British Columbia or Manitoba o
British

Columbia

If you are hiring TFWs in British
Columbia or Manitoba, you
must apply for the employer
registration certificate with the
province first and must include
a copy of the certificate or
proof of exemption with your
LMIA application.



https://www2.gov.bc.ca/gov/content/employment-business/employment-standards-advice/employment-standards/hiring/hire-temporary-foreign-workers/register-as-employer/start
https://www.gov.mb.ca/labour/standards/doc,wrpa-registration_info,factsheet.html
https://www.canada.ca/en/employment-social-development/services/foreign-workers/academic/apply.html

Step 2: Work permit application

An employer-specific work
permit allows workers to work in
Canada according to the conditions on
their work permit, such as
* the name of the specific employer Phgay
they can work for ¥
* how long they can work
* the location where they can work (if
applicable)
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You must provide your worker with:

. Temporary public policy to exempt
* A copy of their employment

foreign nationals in Canada from
contract certain requirements when

A copy of the LMIA changing employment during the

coronavirus (COVID-19) pandemic



https://www.canada.ca/en/immigration-refugees-citizenship/corporate/publications-manuals/operational-bulletins-manuals/service-delivery/coronavirus/temporary-residence/work-permit/changing-employment.html

Temporary Foreign Worker Program

Apply online (IRCC) or

Apply to Service Canada _
(ESDC) for LMIA on arrival (CBSA) for
work permit

Cost:

$155
work

$85

Sl biometrics

LMIA fee

permit fee fee

! |
Employer Worker



Work Permit Sample

SHASHIDHAR KESTHUR

sy s
. (_ DDooo 000 000 /‘I

ApplicationDemande: V30004627
ucinuc: 87711473

WORK PERMIT/PERMIS DE TRAVAIL

CLIENT INFORMATION/NFORMATION DU CLENT =

Family NamaMNom de Famille:
Given Nameds Prénom|s)

Dato of Birth'Date da naissance:
EexSexe:

Country of BirthiPays da naissanoe:
Country of Citizerabvig/Citoyen de:

Ramarks/Observations:

KESTHUR
EHASHIDHAR
196001001 e - sssaineal)
MASCULIN
INCONNU
3 P R s B
B s ", .

Ul TAIRE, | 1%
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***THIS DOES NOT AUTHORIZE RE-ENTRY/CECI N'AUTORISE PAS LA RE-ENTREE"™

s LT <00

Canadi

Contravention of Act

IRPA Sec. 124 (1):
Every person commits an offence
who:

(c) employs a foreign national in
a capacity in which the foreign
national is not authorized under
this Act to be employed.

Marginal note: Deemed knowledge
(2) For the purposes of paragraph
(1)(c), a person who fails to exercise
due diligence to determine whether
employment is authorized under this
Act is deemed to know that it is not
authorized.
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Employer Responsibilities

Meet the conditions listed on the work permit, including the job
location and length of time they can work in Canada

Meet the details of the offer of employment, including
occupation, duties, pay and working conditions

Set up medical insurance and workers’ compensation benefits

Be active in the business as long as the work permit is valid

Meet all applicable employment and recruiting laws

Make sure the workplace is free of abuse

Cooperate with an inspection of employer compliance

Keep documents for six years
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https://www.canada.ca/en/employment-social-development/services/foreign-workers/employer-compliance.html

IRCC is working to
reduce temporary
residence applications
In the inventory, with
the aim of meeting
service standards.

Measures to improve client experience

Modernizing Canada’s immigration system to support
economic recovery and improve client experience

We are aiming to improve our processes for permanent residence, temporary residence and citizenship,

and how we deliver client service.

PERMANENT RESIDENCE

Move away from paper file
inventory for permanent residence

pregrams, and phase out
R ﬁ remaining paper intake

Process new Family Class and Canadian g
Experience Class applications HEV

within our service standard

Eliminate existing parmanent resident
m card inventories and enable dients

- to renew their permanent
—— resident card online

Expand the online permanent residence
application portal to include more clients

TEMPORARY RESIDENCE

Reduce existing inventories and meet
service standards for

= work permits (prioritizing

essential workers)
= study permits
Reduce the inventory for visitor visas

WE WILL MAKE THIS HAPPEN WITH

A ~ A
< -
L PEOPLE u@s TECHNOLOGY

processing staff and

continue to hire more. online options.

the use of technolegy and

CITIZENSHIP

= Reduce inventory of 60,000 clients
awaiting their 0ath of Citizenship
ceramony

= Work toward scheduling the Oath
of Citizenship ceremonies within
4 months of a final dedision

= Reduce existing inventories

for citizenship grants and proof
of citizenship

CLIENT SERVICE
Provide greater transparency with clients by

+ updating the processing times tool
with up-to-date information -

= giving clients more information ‘
on the status of :

their application

[ 5]

@ ' a POLICIES AND PROCESSES

We have hired 500 new We are investing in and expanding We are addressing systemic barriers to ensure

our programs and policies are fair, equitable,
and culturally sensitive.
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https://www.canada.ca/en/immigration-refugees-citizenship/news/2022/01/measures-to-improve-client-experience-and-modernize-canadas-immigration-system.html

Need More Information?

promotion@cic.gc.ca

canada.ca/hire-immigrants

Infosheets - Canada's economic
iImmigration programs

ESDC Employer Contact Center
1-800-367-5693

Find the information you’re looking for on our
website by using our new employer tool

|
|
|
|
|
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https://www.canada.ca/en/immigration-refugees-citizenship/campaigns/hire-immigrants.html?utm_source=slash-economic-immigration-campiagn&utm_medium=short-url&utm_campaign=generic
mailto:promotion@cic.gc.ca
http://www.canada.ca/hire-immigrants
https://www.canada.ca/en/immigration-refugees-citizenship/campaigns/hire-immigrants/infosheets.html

Thank Youl

IRCC Qutreach
promotion@cic.gc.ca

i+l
Immigration, Refugees Immigration, Réfugiés Ca_rl d
I* and Citizenship Canada et Citoyenneté Canada a. a 14


mailto:promotion@cic.gc.ca

Services for employers to help
attract global talent

Immigration, Refugees Immigration, Réfugiés Call (1“I
I*I and Gitizens:hip Canada et Gituyennété Canada a a. 15



