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i, 16,335 2
we reeycfed: ’ By recycling air filters, we create a

COMMERCIAL AIR FILTERS better tomorrow for us and our children.

Which would have filled: Y

Specifically,
. we avoid: I 2
GARBAGE
green house gasses
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FINDING

Meaning...
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What makes a winner?




Data Points

Basinoss GALLUP

Review

1700 owners,
S4.7mm in average annual
revenue

Zero engaged employees and
defections profitability



here’s what
el we found...



engaged
employees...

* 22% higher profitability

* 21% higher productivity

* 48% fewer safety incidents
* 41% fewer quality defects
* 37% lower absenteeism

2012 Gallup State of the American Workplace
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marketing
plans

GREW

30%

FASTER

written
vision

GREW

50%

FASTER

tracked
metrics

EARNED

50%

MORE

2012 State of the Business Owner
1700 respondents, $4.7mm annual revenues









s ot
B
- - o -
< »
- :
d !
-

b\ % .
.’e’ '\‘ "

=/ b

N

T

é ‘ASTEST GROWING
\ NVATE 100 awapp
L

v | 100
o 4 . 00 Fastest
Growing ‘12-
16

o N . - 4
Portldng Business Journa,







brand remarkability



“Ingenuity”



forge your right-fit career path SOLID FORM

e
LEVEL 4
Elevate Projects

about &Processes | LEyEL2 are you
Solid Form - St S one of us?

Learn to Lead LEVEL 3

. Master Your Craft

LEVEL1
Hone Your Skills .
LEVEL 2
Expand Your

Capabilities
REACH OUT

our mission is (e * INTERN

ingenllitv Learn the Ropes Support the Team

« Fabrication

L ]
Engineering e
° Operations

Estimating

Accounting
[ ]

grow with us

From fabrication, to engineering, to operations and
more — when you join our team, you can chart your
own path forward based on your unique strengths

and interests.







“Take Two”



OSHA Recordable Incident Rates (ORIR)

5x better
1 than industry

2017 2018 2019 2020 2021 3 X b ette r
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“Enrichment”






S100k in
engagement




one last thought...












what’s your
remarkable?




Share
the Good

Shawn Busse

shawn@Kkinesis.team
(503) 922-2289
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