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The mission of the Montgomery County Educational Service Center  
may seem simply stated but its weight in meaning is our backbone.  
The mission, strengthening outcomes in education throughout Montgomery 
County and the region, relies on a divergent matrix of programs and 
personnel. We provide consistent suppo� and high quality service while 
maintaining fiscal responsibility for our stakeholders.

The cha�s provided in this annual repo� illustrate the depth and breadth of 
the MCESC services provided to districts across the region through a cost 
effective delivery system. Our services are in demand, our commitment to 
education is clear and our resolve to suppo� our districts with high quality 
suppo� is in our collective DNA. 

I want to thank every one of our MCESC team members for their 
commitment to service to educators and improvement of student lives 
throughout the region.

Superintendent’s Message

2020-2021

—Shannon M. Cox , Superintendent, 2020
    { Shannon.Cox@MCESC.org }
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Daryl M. Michael, Jr.
Home District: New Lebanon                                                             

Term Expires: Dec. 31, 2022

Gary M. Robe�s
Home District: Brookville                                                             

Term Expires: Dec. 31, 2021

Gregg S. Shell
Home District: Valley View                                                             

Term Expires: Dec. 31, 2022

Terry L. Smith
Home District: New Lebanon                                                           

Term Expires: Dec. 31, 2021

Joy Weaver
Home District: New Lebanon                                                           

Term Expires: Dec. 31, 2021

Board members  
have a broad range of 

responsibilities including the 
hiring of the superintendent and 

treasurer, approval of contracts 
and policies and oversight  

of the MCESC staff.

Montgomery County  
Governing Board of Education
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Financial Information 
Christopher Fox, Treasurer 
{ Christopher.Fox@MCESC.org }

Beginning Balance $7,080,166.67

  

  Foundation Program 31,433,376.68 54%

  Direct Bill   14,527,413.43 25%

  Other   254,270.27 0%

  Federal Grants 8,481,852.61 15%

  State/Local Grants 3,201,949.48 5%

  Miscellaneous 357,941.57 1% 

Total Receipts $58,256,804.04    
 

 

Income Fiscal Year 2021

 Salaries  25,502,513.49  44%

 Benefits    8,507,101.04  15%

 Contracted Services    9,688,029.45  17%

 Supplies/Materials       395,680.08    1%

 Capital/Equipment      158,477.75     0%

 Other       1,663,159.70     3%

  Federal Grants 8,494,722.48   15%

  State/Local Grants 3,150,146.89  5%

  Miscellaneous 740,716.00   1%

Total Expenditures   $58,300,546.88 

Remaining Balance $7,036,423.83

Expenditures Fiscal Year 2021
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The primary goal of the Montgomery County Educational Service Center Human Resource Team is to focus 
on recruiting, hiring, and retaining the very best candidates. As Professional Human Capital Educators, we 
strive to develop human capital management systems, manage workforce planning, recruitment, hiring, 
placement, compensation, promotion, and professional development.

 The quality of staff we place in districts across the Miami Valley is extremely impo�ant to us. Therefore, our 
staff is prepared with the knowledge, skills, and abilities necessary to positively impact every individual; in 
every classroom, in every school building, in every district within which the MCESC serves. 

We are working to promote consistency and build engagement through branding and communication. 
We maximize the use of our data systems for continuous improvement in all areas impacting human  
capital in education. 

We are Visionary Leaders Providing Exemplary Service! And… We serve, so students can be successful!

In 2020-21 the MCESC employed a total of 508 staff members. Of those 508, 5.9% had an Associate’s degree, 
25% had a Bachelor’s degree, 41.5% had a Master’s degree and 3% had a Doctorate degree.

TOTAL STAFF STATISTICS:  
Male 21.50%, Female 78.50%   
White 83.67%, Non-White 16.33%    
*9.46 average years of experience

CLASSIFIED STAFF    
Secretaries, Clerks, Accts Payable 21
School and Family Facilitators 1
Educational Assistants 123
A�endance Officers 3
Interpreters 2
District/County Cooperative 10
Tech Suppo� Specialists 2
Coordinator of Technology 1
Computer Technologists 3
EMIS Coordinator 1
Health Care RN 2
Assistant Maintenance Supervisor 1
Assistant Maintenance Director 1
Custodian 12
Maintenance Director 1  
Payroll Officer 1
PR/Communications 1
Total   184

CERTIFICATED STAFF 
Superintendent 1     
Assistant Superintendent 1         
CFO/Treasurer 1                                   
Assistant Treasurer 1                     
Directors 10               
Principals 3
Assistant Principals 3                     
Curriculum Supervisors 6            
Speech Supervisor 1
Curriculum Sup/Transition to               
  Work Coordinator 1      
Special Ed Supervisor 2        
Speech Therapists 20
Special Ed Program Supervisors 2     
Gi�ed/Talented Supervisors 4
Learning Center Teachers 57     
Contracted Reserve Teachers 2
Remote Teacher 12 
Data Analyst 1   
Learn to Earn 5
Preschool Promise 11       

ACT Team 3

EAT Team 7

SOITA 3

Prevention Educators 6

School Nurse 1

Occupational Therapists 47  

Physical Therapists 25

PT Assistant 1     

Audiologists 3     

Psychologists 15                                         

Psychologist Assistants 3    

Mobility Specialists 5      

School Counselor 1

Vision Intervention Specialists 8           

Hearing Intervention Specialists 5

State Suppo� Team 19   

PAX Consultants 9 

SEL Consultants 9    

SEL Supervisors/Specialists 4            

Other Ce�ified 4

Total   323

Human Resources 
Marion Stout, Director 
{ Marion.Stout@MCESC.org }

11 









MCESC Instructional 
Services Provided  
by District
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Darke County

Ansonia Local Schools x x

Arcanum Butler x x x x x

Darke County ESC x x

Franklin Monroe x

Greenville City 
Schools

x x x x x x x x

Versailles Ex. Village x x x x x x x x

Greene County

Beavercreek City 
Schools

x x x x x

Bellbrook Sugarcreek 
School District

x x x x

Fairborn City Schools x x

Greene County ESC x x

Greeneview Local 
School District

x x

Xenia Community 
Schools

x x

Yellow Springs x

Miami County

Bethel Local Schools x

Bradford Ex. Village x x

Covington Ex. Village x x x x

Miami County ESC x x x x

Miami East Local

Miami Valley CTC x x x x

Midwest Regional ESC x x

Milton Union Ex. Village x x x x x x x

Newton Local Schools x x

Piqua City Schools x
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MCESC Instructional 
Services Provided  
by District

Other

Danbury Local 
Schools

x x

Dublin City Schools x

East Central Ohio ESC x x x

East Cleveland 
Schools

x

East Guernsey Local 
School District

x

ESC of No�heast Ohio x x

Evergreen Local 
School District

x

Fairborn Digital
Academy

x

Fai�ield City School 
District

x

Fai�ield County ESC x x x

Fairhaven School, 
Trumbull County 
Board of DD

x

Fairlawn Local Schools x

Fairview Park City 
Schools

x

Federal Hocking Local 
Schools

x

Finneytown
Secondary Campus

x

Flex High x

Fo� Frye Local School 
District

x

Frederick Douglass 
High School

x

Global Impact STEM 
Academy

x

Golden Bridge
Academy

x
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Darke County

Ansonia Local 
Schools

x

Arcanum Butler x

Franklin Monroe x

Greenville City 
Schools

x x x x

Mississinawa Valley

Tri Village Local

Versailles Ex. Village x x x

Greene County

Beavercreek City 
Schools

x

Bellbrook 
Sugarcreek School 
District

x x x x x x x

Fairborn City 
Schools

x x

Greene County ESC x x

Greeneview Local 
School District

x x

Miami County

Bradford Ex. Village x

Covington Ex. 
Village

x

Miami County ESC x

Miami East Local x

Miami Valley CTC x x x

Milton Union Ex. 
Village

x

Newton Local 
Schools

x

Piqua City Schools x x x x

Tipp City Ex. Village x x x x

Troy City Schools x x
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MCESC Instructional 
Services Provided  
by District, cont.
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The Office of Student Programs provides a variety of direct classroom services to prepare students to 
meet academic, social, cultural, civic, and employment needs. The Montgomery County ESC Learning 
Centers specialize in teaching children who have an Individualized Education Plan and are struggling to 
succeed in their home school with an emphasis on self-advocacy, independence, and life skills. Learning 
center programs served children from Montgomery and surrounding counties in grades K-12, up to age 
22. Each student’s educational program is designed to provide an oppo�unity for independence as an 
adult. The program for students with multiple disabilities (MD) served 148 students during the school 
year in 22 classrooms. The program for students with emotional disabilities (ED) served 174 students in 
19 classrooms. Intervention Specialists and Educational Assistants also worked with students at South 
Community’s Youth Positive Health (YPH), Changes Becket Springs, The Village Network (TVN), and 
NewPath Child and Family Solutions day treatment programs.

Student community activities included several experiences with the fine a�s as well as volunteer work 
activities at various internal sites. Such experiences help students to learn the independent living skills 
necessary to pa�icipate in social se�ings. Highlights of the year included a remote version of our annual 
talent show, pa�icipation in local a� contests, and in-person graduating senior celebrations.

Career planning services focused on remote and vi�ual community training locations including real 
stores, restaurants, hospitals, and service companies. Emphasis was placed on developing the skills 
necessary for the workplace and independent living.

The MCESC Early Childhood Program is unique. The Deaf and Hard of Hearing (DHH) classroom is 
designed for preschool-age children who are deaf or hard of hearing to maximize language growth for 
students in their chosen method of communication.

Office of Student Programs
Will Couts, Director
{ William.Couts@MCESC.org }

Program Total     Female     %      Male         %    White        % Non-white     %

MD 148 47         32  101          68   79          53  69          47

ED 174 37          21 137          79   93          53 81          47

Hearing  
Impaired

7   5          71     2         29    6         86   1          14

Totals 329 89         27 240          73 178          54      151         46    
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District/School/Agency

No�hmont x x x x x x x

KLEPTZ x x x

Englewood Hills x x x x

Englewood Elementary x x

No�hwood Elementary x x

No�hridge x x x x x x x x

Oakwood x x x x x

OCER & CARES Family
Engagement Grants

x x

Ohana (Florida) x

Pathway School of Discovery x

Piqua x

Preble Shawnee x

Springboro x

Summit Academy x

Tipp City x x x x

Tri-County No�h Elementary x

Trotwood x x x x

Troy x x

Twin Valley x x x

Valley View x x x x x x x x x

Vandalia x x x x

West Carrollton x x x x x

Walter Shade ECC x x x

CF Holliday x x x

Harold Schnell x x x

Harry Russell x x x

University of Dayton x x x

Wings of Change (Summit Co.) x
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Learning by District
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306 South Dixie Drive, Vandalia, OH 45377 
(937) 415-6400

20 Rubicon Road, Oakwood, OH 45409 
(937) 297-5332 

444 South Broadway, Trotwood, OH 45426 
(937) 854-3050

59 Peffley Street, Germantown, Ohio 45327 
(937) 855-6581 

VANDALIA-BUTLER CITY SCHOOLS  |  Robe� O’Leary, Supt.

OAKWOOD CITY SCHOOLS  |  Kyle B. Ramey, Supt.

TROTWOOD-MADISON CITY SCHOOLS  |  Reva Cosby, Supt.

VALLEY VIEW LOCAL SCHOOLS  |  Ben Richards, Supt.

Board Member Term Expires  

Board Member Term Expires  

Board Member Term Expires  

Board Member Term Expires  

Board Member Term Expires  

Board Member Term Expires  

Board Member Term Expires  

Board Member Term Expires  

Sco� Fullam  2023
Holly Herbst  2021
Mary Kilsheimer  2023

Dan Pierron  2023
Rodney Washburn  2023

Cassie M. Darr  2021
Todd Duwel  2023
Michael A Miller  2021

Meredith Quigley 2023
John Wilson  2021

Michael Andrews     2023
Myra Bozeman     2021
Vanessa Jeter-Freeman    2023

Denise E. Moore  2021
Norman Scearce III 2021

Elliot Boyd  2021
Ben DeGroat  2023
Tom Geglein  2023

Laura Sauber  2023
Angie Valenti  2021
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