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NAFV Looks on Back the last  
Decade with Dr. Mike Gilsdorf  

 
     Back in April 2018, after spending 
a decade spearheading our organiza-
tion’s efforts, longtime NAFV Execu-
tive Vice President Mike Gilsdorf 
took a step down from his position as 
EVP and continued to serve our mem-
bership as NAFV Senior Staff Veteri-
narian. Earlier this year, Dr. Gilsdorf 
decided to retire altogether.  
     To commemorate the achieve-
ments during his tenure with NAFV, 
and to be able to celebrate his work, 
we recently asked Dr. Gilsdorf to an-
swer a few questions on his time spent 
supporting and advocating for the fed-
eral veterinary community.  
  
NAFV: What encouraged you to 
join NAFV as EVP back in 2007? 
 

MG: Before 2007, I had served on the 
Board of Directors with NAFV for 
over 15 years and served as President 
in 1995. I have been involved with 
helping NAFV most of my federal ca-
reer because NAFV had helped me 
and so many of my colleagues over 
the years. In 2005, I was asked to be 
the new EVP when Dr Boyle left. I 
was not ready to retire then, so I as-
sisted NAFV in hiring Dr. Valerie Ra-
gan as a part-time EVP.  Dr. Ragan 
left after two years because she had 
accepted a position as Director of the 
Virginia Maryland Center for Public 
and Corporate Veterinary Medicine. 
When Dr. Ragan left, I decided to re-
tire from the USDA and started with 
NAFV the next day. 
 

NAFV: When you joined NAFV, 
what did you see as the biggest issue 
that NAFV needed to be focused 
on? 
 

MG: Federal veterinarians have nev-
er been treated equally as medical 
professionals in the federal govern-
ment. NAFV has helped significantly 
in improving the professional recogni-
tion and pay and benefits of federal 
veterinarians. Although, it has been a 
constant battle since NAFV was first 
organized in 1918; the biggest issue 
being equal pay. I worked hard to ob-
tain equal pay while I was the EVP.  
 

In 2008, two Senators asked the Gov-
ernment Accountability Office (GAO) 
to review the federal veterinary work-
force and make recommendations. I 
met with them and testified at a Sen-
ate Hearing in favor of making im-
provement to the workforce and was 
the first person that GAO met with 
when they were gathering background 
information. Their report caused the 
Talent Management Advisory Council 
to be formed consisting of representa-
tives of all federal agencies employing 
veterinarians. I was also on the Coun-
cil. The Office of Personnel Manage-
ment (OPM) lead the efforts. OPM 

Michael J. Gilsdorf, DVM 

(Continued on Pg. 2, “Mike Gilsdorf”)  
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even hired me for a year part-
time to lead the Council.  
 

At first we made progress, (for 
example; the FSIS PHV vacan-
cy rate dropped from 15% to 
5% because of pay incentives 
that were offered) but the feder-
al agencies had no additional 
funding to implement the rec-
ommendations that were devel-
oped. It became clear that con-
gress needed to provide direction 
and funding if improvements are to 
be made.  
 

After 5 years, I helped to convince 
congress to have the GAO review the 
workforce again. They found the 
agencies had done very little to ad-
dress the staffing and workforce is-
sues. I asked the AVMA to join 
NAFV in getting professional pay for 
federal veterinarians and they 
agreed. Dr Davis was President 
when he authorized hiring a lobbyist 
to work with congress in getting leg-
islation passed. We were successful 
in getting $7.5 million for FSIS to 
use in hiring and retaining veteri-
narians. NAFV is still working with 
congress and the AVMA to obtain 
more permanent funding and to im-
plement true professional pay. All 
other medical personnel in the feder-
al government receive professional 
pay so we have a good precedent in 
asking for it. I also worked with the 
Veterans Administration and the 
Center for Disease Control and Pre-
vention (CDC) in Atlanta in helping 
them get professional pay. Dr 
Meinders worked on these issues as 
well.  All these efforts are ongoing at 
this time. 
 

NAFV: As you look back over the 
last 10+ years, what is your proud-
est accomplishment from your ten-
ure with NAFV? 
 

MG: My proudest accomplishment 
is being able to protect existing ben-
efits of our members because it di-
rectly affects their livelihood.  For 

the past 10 to 15 years, many con-
gressional members have constantly 
attacked federal benefits. I worked 
together with AVMA and various 
coalitions, to stop the dozens of in-
troduced bills from being passed 
which would have eliminated or re-
duced federal benefits and pay. We 
were less successful at protecting the 
benefits of new hires. The second 
proudest accomplishment was con-
vincing APHIS not to send veterinar-
ians into dangerous areas of Mexico 
where people were being beheaded 
and tortured.  
 

Another activity I am proud of was 
representing federal veterinarians 
on the AVMA House of Delegates. 
There were several times I had to 
speak up and provide input on how 
new policy ideas would negatively 
impact federal veterinarians and 
thus prevent those policies from be-
ing passed. I am also proud to have 
balanced the NAFV budget to keep 
NAFV intact. 
 

NAFV: What are some of the big-
gest changes you have seen in the 
federal veterinary sphere over the 
last decade? 
 

• FSIS introduced a 5 year trial 
program called “pay for perfor-
mance”. It had been tried earlier 
by the Department of Defense 
and was discontinued.  In the 
beginning most FSIS employees 
were opposed to it and the pro-
gram had many problems that 
needed correcting. NAFV worked 

L-R: Dr. M. Gilsdorf, Dr. Joe Yearous, 
and General Counsel Mr. Bill Hughes  

(Continued on Pg. 3, “Mike Gilsdorf”)  

(Continued from Pg. 1, “Mike 
Gilsdorf” )  
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with FSIS each year to improve this program. By 
the 5th year it was a good program and well-
accepted by most; but FSIS decided it was too 
labor intensive and dropped it. 

 

• AVMA was able to get the veterinary medicine 
loan repayment legislation passed for veterinary 
shortage areas. NAFV was able to get federal 
and public practice veterinarians added to it so 
they would qualify as well. This has been very 
helpful. 

 

• Over the past decade or longer I have seen a de-
cline in the budgets of USDA field and research 
programs. This impacts the hiring and retention 
of all employees especially federal veterinarians. 
The pay gap has continued to get larger which 
makes it harder to hire new veterinarians into 
federal service. 

 

• Preparedness programs and staffing has de-
clined in the past decade and we are less able to 
prevent and respond to disease outbreaks; this 
has already begun to haunt us. 

 

• OPM had its first government-wide veterinary 
workforce assessment, but agencies would not 
cooperate in addressing the issues identified; be-
cause of budget concerns. These issues still need 
to be resolved. 

 

• There has been continued attacks against federal 
employees by Congress and the Administration. 
(For example: The President’s 2020 budget pro-
posed cutting $148.9 billion from federal em-
ployees pensions and asked federal employees to 
contribute more toward their retirement from 
their salaries.   

 

• Human Capital Officer positions were estab-
lished in all agencies. It is still unclear if these 
positions will help resolve the personnel issues in 
federal agencies but these are individuals NAFV 
can work with. 

 

• In the past decade, FSIS and APHIS have fewer 
veterinarians in high level positions and they 
have fewer veterinarians overall. This has led to 
a decline in veterinary-type programs such as 
disease prevention, disease control, and meat 
inspection. 

 

NAFV: Follow up, how do you think that has af-
fected how NAFV supports its membership? 

 
MG: It has made it more challenging for NAFV to 
support its membership because budget declines re-
sult in staffing declines at all levels. Agencies will 
not focus efforts on improving personnel issues un-

less they have the resources to do so. 
NAFV: As you look at the future of veterinary 
medicine, do you see the role of federal veterinari-
ans evolving? 
 

MG: I have never been good at predicting the future. 
However, if we look at the past, it is clear that the 
role of all veterinarians and especially federal veter-
inarians, is constantly changing so it will continue to 
do so. Over one hundred years ago, most veterinari-
ans were horse doctors because that was the primary 
power for transportation. Then, preventing the entry 
of foreign animal diseases into the country was a 
high priority followed immediately by eliminating 
foreign animal and zoonotic diseases from the coun-
try; federal veterinarians play a critical role in these 
activities every day. Meat inspection was the next 
important federal veterinary role and the best edu-
cated medical personnel to handle this task are still 
veterinarians. Research into disease prevention, vac-
cines, and other medical devices became an issue 
and federal veterinarians were well suited to work 
on solutions for those issues and have accomplished 
extraordinary advancements. Then, animal care be-
came an important issue and veterinarians and fed-
eral veterinarians were key players in preventing 
animal abuse. I feel federal veterinarians could be 
used on many more emerging issues than they cur-
rently are being asked to help. They will always play 
critical roles because they are the only individuals 
who have well-rounded medical training in multiple 
species.  

 
NAFV: Knowing what you know now,  what 
would you say to a young veterinarian today 
about how to best prepare themselves for a long 
career in the federal government?  
 

MG: I would give them the same advice I received 
from a colleague when I was a young federal veteri-

Pictured: NAFV Board of Directors 2011-2012 

(Continued from Pg. 2, “Mike Gilsdorf” )  
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narian. Learn all you can and gain knowledge and 
experience in every new type of position you can.  I 
looked for and worked on short details that allowed 
me to gain insights into other types of work that fed-
eral veterinarians perform. That allowed me to qual-
ify for more higher level positions. But my exposure 
was limited. That is where NAFV members can take 
advantage of being a member by asking other mem-
bers and the staff about opportunities in every agen-
cy. I didn’t know when I was younger, that veterinar-
ians worked in 26 different federal agencies.  They 
are not only performing veterinary activities; they 
are work in most management fields as well because 

they have the knowledge and training. There are a 
lot of very interesting positions available. 
NAFV: What do you think is NAFV’s most im-
portant function in support of its membership? 
 

MG: NAFV is the only association that focuses on 
supporting federally-employed veterinarians; 
which is its most important function. This support 
is far-reaching into every type of issue affecting its 
members. 
 

NAFV: Anything else you want to share about 
your time with NAFV? 
 

MG: NAFV is only as strong as its membership; 
the more members we have, the stronger we are. 
NAFV was started by veterinary leaders in USDA 
(BAI) and later included other agency and military 
leaders as well. For more than 50 years, NAFV 
leadership was composed of primarily of top-level 
federal agency leaders. NAFV still has many top-

level agency leaders as members. NAFV supports 
both management members and employee members 
because it focuses on how policies are written and 
explains the proper way to proceed. NAFV doesn’t 
support one side over the other. This is a misconcep-
tion of current managers because if they are not 
members they only encounter NAFV in employee dis-
putes, where NAFV is advising the employee on the 
correct procedures to follow. This advice could also 
benefit managers in correctly handling many man-
agement issues. 
 

(Continued from Pg. 4, “Mike Gilsdorf” )  

LR: Danny Gilsdorf, Michael Gilsdorf, Scott 
Gilsdorf, Ken Gilsdorf, Eirc Gilsdorf, and Dave 

Gilsdorf (sitting).  

Extinction Dynamics of the Foot-and-Mouth Disease Virus Carrier State  
Under Natural Conditions 

Source: Frontiers in Veterinary 
Science | May 20, 2020 
     Foot-and-mouth disease (FMD) 
is one of the most economically 
important livestock diseases 
worldwide. Following the clinical 
phase of FMD, a large proportion 
of ruminants remain persistently 
infected for extended periods. Alt-
hough extinction of this carrier 
state occurs continuously at the 
animal and population levels, stud-
ies vary widely in their estimates 
of the duration of persistent infec-
tion. There is a need for robust sta-
tistical models to capture the dy-
namics of persistent infection for 
the sake of guiding FMD control 
and trade policies. The goal of the 

current study was to develop and 
assess statistical models to de-
scribe the extinction of FMD virus 
(FMDV) persistent infection using 
data from primary longitudinal 
studies of naturally infected cattle 
and Asian buffalo in Vietnam and 
India. Specifically, accelerated 
failure time (AFT) models and 
generalized linear mixed models 
(GLMM) were developed to pre-
dict the probability of persistent 
infection in seropositive animals 
and identified carriers at the indi-
vidual animal level at sequential 
time points after outbreaks.  
     The primary studies were ana-
lyzed by country and combined 
using an individual-participant da-

ta meta-analysis approach. The 
models estimated similar trends in 
the duration of persistent infection 
for the study/species groups in-
cluded in the analyses, however 
the significance of the trends dif-
fered between the models. The 
overall probabilities of persistent 
infection were similar as predicted 
by the AFT and GLMM models: 6 
months: 99% (AFT) /80% 
(GLMM), 12 months: 51% 
(AFT) /32% (GLMM), 18 months: 
6% (AFT) /5% (GLMM), 24 
months: 0.8% (AFT) /0.6% 
(GLMM).  
 

READ FULL RESEARCH 
ARTICLE 

https://www.frontiersin.org/articles/10.3389/fvets.2020.00276/full#h1
https://www.frontiersin.org/articles/10.3389/fvets.2020.00276/full#h1
https://www.frontiersin.org/articles/10.3389/fvets.2020.00276/full
https://www.frontiersin.org/articles/10.3389/fvets.2020.00276/full
https://www.frontiersin.org/articles/10.3389/fvets.2020.00276/full
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Are You Prepared? 

 

in which attorney fees totaled nearly $115,000. 

of mind. 

FEDS Protection is Affordable: 
 
 

50% Agency Reimbursement 
All managers & supervisors are eligible for up to 

 

*You must enter discount code "NAFV" for this pricing. 
Surplus lines taxes apply. 

 

 

Enroll today at www.fedsprotection.com or call 866.955.FEDS. 

Without FEDS Protection: 

 

Total out of pocket costs: $112,702.04 

With FEDS Protection: 

and support your family as before. 

Total out of pocket costs: $280 

https://www.fedsprotection.com/newsstory/90
https://www.fedsprotection.com/newsstory/90
https://www.fedsprotection.com/newsstory/90
https://www.fedsprotection.com/newsstory/90
https://www.fedsprotection.com/newsstory/90
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https://www.fedsprotection.com/newsstory/90
https://www.fedsprotection.com/newsstory/90
https://www.fedsprotection.com/newsstory/90
https://www.fedsprotection.com/newsstory/90
https://www.fedsprotection.com/newsstory/90
https://www.fedsprotection.com/newsstory/90
http://www.fedsprotection.com/
https://www.fedsprotection.com/the-real-feds
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EVP COLUMN  
 

Photo Essay of the Delmarva Poultry Industry During COVID-19 

by Joseph F. Annelli, June 2020 
     I took a few days off and went camping on the 
eastern shore of Maryland, but I didn’t leave NAFV 
or our members far behind.  As I drove toward the 
State Park we were camping at we came across these 
buildings: 

It seemed everywhere I went I was seeing chickens 
coming: 

And going: 

But the big eye opener for me was when I passed this 
scene: 

 
• Chicken Plants Take Center Stage in Dela-

ware Coronavirus ... 
www.usnews.com › News › Healthiest Commu-
nities 
May 5, 2020 - A Perdue poultry and chicken 
farm is seen in Bridgeville, Delaware on May 2, 
... industry has emerged as one of the latest hot 
spots in the battle against COVID- 19. ... Nearly 
5,000 Meat Plant Workers Infected by Corona-
virus]. 
 

• 'It's too late': Salisbury father, meat pro-
cessing worker dies of ... 
www.delmarvanow.com › local › maryland › 
2020/05/07 
May 7, 2020 - A Salisbury father and poultry 
plant worker died of COVID-19. ... As one Vir-
ginia plant worker told Delmarva Now, “If you 

Figure 1. Poultry house with trucks beginning to 
load out chickens. 

Figure 2. Poultry truck with live birds heading to 
a slaughter plant. 

Figure 3. Processed chicken health to the  
grocery store. 

Figure 4.  Poultry processing facility with a mo-
bile health unit and COVID-19 testing facility 

outside. 

(Continued on Pg. 7, “EVP Column”) 

https://www.usnews.com/news/healthiest-communities/articles/2020-05-05/chicken-plants-take-center-stage-in-delaware-coronavirus-fight
https://www.usnews.com/news/healthiest-communities/articles/2020-05-05/chicken-plants-take-center-stage-in-delaware-coronavirus-fight
https://www.usnews.com/news/healthiest-communities/articles/2020-05-05/chicken-plants-take-center-stage-in-delaware-coronavirus-fight
https://www.usnews.com/news/healthiest-communities/articles/2020-05-05/chicken-plants-take-center-stage-in-delaware-coronavirus-fight
https://www.usnews.com/news/healthiest-communities/articles/2020-05-05/chicken-plants-take-center-stage-in-delaware-coronavirus-fight
https://www.delmarvanow.com/story/news/local/maryland/2020/05/07/salisbury-man-dies-coronavirus-perdue-chicken-farms-md-covid-19-meat-packing-plant-poultry-worker/3077736001/
https://www.delmarvanow.com/story/news/local/maryland/2020/05/07/salisbury-man-dies-coronavirus-perdue-chicken-farms-md-covid-19-meat-packing-plant-poultry-worker/3077736001/
https://www.delmarvanow.com/story/news/local/maryland/2020/05/07/salisbury-man-dies-coronavirus-perdue-chicken-farms-md-covid-19-meat-packing-plant-poultry-worker/3077736001/
https://www.delmarvanow.com/story/news/local/maryland/2020/05/07/salisbury-man-dies-coronavirus-perdue-chicken-farms-md-covid-19-meat-packing-plant-poultry-worker/3077736001/
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die, they'll have someone ... “A lot of our com-
munity are infected en masse around here,”… 
 

• Perdue, Tysons chicken plants: Larry Hogan 
gives ... 
www.delmarvanow.com › local › maryland › 
2020/04/29 
Apr 29, 2020 - Delmar Police Chief Ivan Barkley 
shares how the COVID-19 pandemic 
has ... COVID-19 cases associated with Maryland 
poultry workers. ... More: During the coronavirus 
outbreak, are Delaware's chicken plant work-
ers able to stay safe? ... resident representatives 
and staff regarding COVID-19 infections, ... 

 
• Maryland town traces spike in coronavirus 

cases to poultry ... 
www.baltimoresun.com › coronavirus › bs-md-
salisbur... 
Apr 29, 2020 - Salisbury made national headlines 
this week for its COVID-19 case count. Local 
leaders say poultry workers make up the brunt of 
the infections. ... Maryland's Eastern Shore traces 
coronavirus outbreak to poultry plant workers ... 

facility in Salisbury, with other nearby plants in 
Sussex County, Delaware, … 
 

• Salisbury made a national list of coronavirus 
hot spots. How ... 
www.baltimoresun.com › coronavirus › bs-md-
coronav... 
May 15, 2020 - How many cases came from 
its poultry plant? ... identified the Salisbury met-
ro area as one of the country's worst COVID-19 
infection sites. No one is saying how many 
plant workers or their families have died 
of COVID-19, ... union representing about 
1,000 workers at a nearby processing plant 
in Delaware. 
 

• Hogan acts to curb Delmarva COVID out-
breaks ... 
marylandreporter.com › 2020/04/30 › hogan-acts
-to-cu... 
Apr 30, 2020 - Perdue chicken processing plant 
(File photo courtesy of Perdue Farms). The out-
break of COVID-19 infec-
tions among Delmarva poultry workers ... 

 

(Continued from Pg, 6, “EVP Column”)  

AVMA Announces Virtual Convention for this Summer 

     This online event will bring the whole profession together to reconnect, learn, and enjoy each oth-
er while staying socially distant. Network with colleagues, make new friends, and meet other passionate 
professionals. If you're part of the veterinary community, you belong at AVMA Virtual Convention! 
     Choose from over 130 hours of best-in-class CE courses, connect with colleagues, network with em-
ployers, and discover the latest veterinary products and services in a virtual exhibit hall. 
     Earn up to 21 hours of CE credit while learning from the profession's leading experts in a wide array of 
online formats. Expand your skills, gain practical knowledge, and get the latest information on the hot top-
ics impacting our profession today. 

Find sessions in: 

• Cannabis 

• Companion animal medicine 

• Food animal/equine 

• Practice management 

• Professional development 

• Public and corporate practice 

• Veterinary technology 

Here’s a sneak peek at some of the exciting 
events they are planning:  

• Daily keynotes 

• AVMA concert 

• Virtual exhibit hall 

• Alumni receptions 

• Wellbeing activities 

CE sessions will be available on demand to all attendees after the event.  

  

https://www.delmarvanow.com/story/news/local/maryland/2020/04/29/perdue-tysons-chicken-plants-larry-hogan-gives-coronavirus-mountaire-allen-harim-nursing-homes-tests/3048920001/
https://www.delmarvanow.com/story/news/local/maryland/2020/04/29/perdue-tysons-chicken-plants-larry-hogan-gives-coronavirus-mountaire-allen-harim-nursing-homes-tests/3048920001/
https://www.delmarvanow.com/story/news/local/maryland/2020/04/29/perdue-tysons-chicken-plants-larry-hogan-gives-coronavirus-mountaire-allen-harim-nursing-homes-tests/3048920001/
https://www.delmarvanow.com/story/news/local/maryland/2020/04/29/perdue-tysons-chicken-plants-larry-hogan-gives-coronavirus-mountaire-allen-harim-nursing-homes-tests/3048920001/
http://%0dMaryland%20town%20traces%20spike%20in%20coronavirus%20cases%20to%20poultry%20...%0dwww.baltimoresun.com ›%20coronavirus%20›%20bs-md-salisbur...%0d
http://%0dMaryland%20town%20traces%20spike%20in%20coronavirus%20cases%20to%20poultry%20...%0dwww.baltimoresun.com ›%20coronavirus%20›%20bs-md-salisbur...%0d
http://%0dMaryland%20town%20traces%20spike%20in%20coronavirus%20cases%20to%20poultry%20...%0dwww.baltimoresun.com ›%20coronavirus%20›%20bs-md-salisbur...%0d
http://%0dMaryland%20town%20traces%20spike%20in%20coronavirus%20cases%20to%20poultry%20...%0dwww.baltimoresun.com ›%20coronavirus%20›%20bs-md-salisbur...%0d
http://%0dMaryland%20town%20traces%20spike%20in%20coronavirus%20cases%20to%20poultry%20...%0dwww.baltimoresun.com ›%20coronavirus%20›%20bs-md-salisbur...%0d
http://%0b%0dSalisbury%20made%20a%20national%20list%20of%20coronavirus%20hot%20spots.%20How%20...%0dwww.baltimoresun.com ›%20coronavirus%20›%20bs-md-coronav...%0d
http://%0b%0dSalisbury%20made%20a%20national%20list%20of%20coronavirus%20hot%20spots.%20How%20...%0dwww.baltimoresun.com ›%20coronavirus%20›%20bs-md-coronav...%0d
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https://marylandreporter.com/2020/04/30/hogan-acts-to-curb-delmarva-covid-outbreaks/
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https://www.avma.org/blog/announcing-avma-virtual-convention-summer
https://www.avma.org/events/avma-convention
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     As we continue our work to be the most effective, most efficient, and best managed department in the 
federal government, I wanted to share with you our plans to move to a new two-tier performance manage-
ment system and an accomplishments-based awards program for non-executives beginning in fiscal year 
2021. This change will make the performance and awards process at USDA much simpler so that we can 
spend less time writing long, complicated performance plans and more time actually managing performance 
and rewarding employees. In the coming months, we will be finalizing a new Departmental Regulation out-
lining these changes, and I wanted to start talking to you about it now, so you have plenty of time to under-
stand and prepare for the new system.  
     Through our OneUSDA initiative, we have been working the past several years to increase consistency 
across the Department for both our employees and our customers, and this is a continuation of that effort. 
Currently, most USDA employees are under a five-tier performance rating system. Under the new proposed 
system, there will only be two ratings: Fully Successful and Unacceptable. This new performance system 
will help provide consistency in how performance expectations are defined and how employees are rated. 
The success of this new two-tier system—and really to any performance management system—lies with 
employees, supervisors, and managers clearly communicating expectations and providing feedback on an 
ongoing basis.  
     Under the new awards program, monetary and time-off awards will be focused on employee contribu-
tions to USDA’s mission, rather than employee ratings. This will allow USDA to recognize employee ac-
complishments throughout the year, instead of waiting until the end of the year to recognize a contribution 
that may be 6- or 12-months past.  
     A summary of the new performance management and awards draft policy can be found in the enclosure. 
We will be finalizing this policy in the coming months and providing additional details and training as we 
move towards implementation on October 1, 2020. Please note that the regulation will be implemented in 
accordance with terms and conditions of labor agreements and applicable statutory requirements. I hope you 
find this information helpful. If you have any questions, please reach out to your mission area or agency 
CHCO.  

For more information, please see: https://bit.ly/31hH5rJ 

NAFV @ WORK 
 

Federal Employees on the Front Lines 
______________________________________________________________________________ 

 

 
 On this episode of FEDTalk, join host Natalia Castro to hear the stories of the federal employees working on 
the front lines while millions of Americans stay at home. From the Postal Service to Federal Veterinarians to 
the IRS employees delivering stimulus checks to the American people, federal employees are keeping the na-

tion afloat during these trying times. Dr. Joe F. Annelli discusses the work that federal veterinarians have 
been doing during the COVID-19 pandemic.  

https://bit.ly/31hH5rJ
https://federalnewsnetwork.com/fedtalk/2020/05/federal-employees-on-the-front-lines/
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Senate Health Committee Chairman Alexander Says Congress Should Prepare  
This Year for the Next Pandemic 

WASHINGTON, June 9, 2020 — Senate health 
committee Chairman Lamar Alexander (R-Tenn.) 
today released “Preparing for the Next Pandemic” — 
a white paper with five recommendations to address 
future pandemics based on lessons learned from 
COVID-19 and the past 20 years of pandemic plan-
ning: 
1) Tests, Treatments, and Vaccines – Accelerate 

Research and Development 
2) Disease Surveillance – Expand Ability to Detect, 

Identify, Model, and Track Emerging Infectious 
Diseases 

3) Stockpiles, Distribution, and Surges – Rebuild 
and Maintain Federal and State Stockpiles and 
Improve Medical Supply Surge Capacity and 
Distribution 

4) Public Health Capabilities – Improve State and 
Local Capacity to Respond 

5) Who Is on the Flagpole? – Improve Coordination 
of Federal Agencies During a Public Health 
Emergency 
 

     “The five recommendations outlined above, along 
with a series of questions at the end of this white pa-
per, are intended to elicit recommendations that Con-
gress can consider and act on this year,” Alexander 
said. “I am inviting comments, responses, and any 
additional recommendations for the Senate Commit-
tee on Health, Education, Labor and Pensions to con-
sider. This feedback will be shared with my col-
leagues, both Democrat and Republican.” 
     The senator said that “In this internet age atten-
tion spans are short. Even with an event as signifi-
cant as COVID-19, memories fade and attention 
moves quickly to the next crisis. That makes it im-
perative that Congress act on needed changes this 
year in order to better prepare for the next pandem-
ic.” 
     He quoted a New York Times report on March 1 
that said, “Much about the coronavirus remains un-
clear and it is far from certain that the outbreak will 
reach severe proportions in the United States or af-
fect many regions at once. With its top-notch scien-
tists, modern hospitals and sprawling public health 
infrastructure, most experts agree, the United States 
is among the countries best prepared to prevent or 
manage such an epidemic.” 
     “Even the experts underestimated the ease of 
transmission and the ability of this novel coronavirus 
to spread without symptoms,” Alexander said. “We 
continue to learn more about the science and trajec-

tory of this disease 
that is changing the 
response on a daily 
basis. In the midst of 
responding to COVID
-19, the United States 
Congress should take 
stock now of what 
parts of the local, 
state, and federal re-
sponse worked, what 
could work better and 
how, and be prepared 
to pass legislation this 
year to better prepare 
for the next pandemic, which will surely come.” 
     “During the past 20 years, four Presidents and 
several Congresses enacted nine significant laws to 
help local, state, and federal governments, as well as 
hospitals and health care providers, to prepare for a 
public health emergency, including a pandemic. 
Congress received many reports from presidential 
administrations, Offices of Inspectors General, the 
Government Accountability Office, and outside ex-
perts throughout those 20 years warning that the U.S. 
needed to address the following issues: better meth-
ods to quickly develop tests, treatments, and vaccines 
and scale up manufacturing capacity; better systems 
to quickly identify emerging infectious diseases; 
more training for health care and public health work-
force; better distribution of medical supplies; and 
better systems to share information within and 
among states, and between states and the federal 
government.” 
     “Looking at lessons learned from the COVID-19 
crisis, many of the challenges Congress has worked 
to address during the last 20 years still remain. Addi-
tionally, COVID-19 has exposed some gaps that had 
not been previously identified. These include unan-
ticipated shortages of testing supplies and sedative 
drugs, which are necessary to use ventilators for 
COVID-19 patients.” 
Read the full White Paper including a Foreword 
by former U.S. Senate Majority Leader Bill 
Frist here. 
 
The Senate Health, Education, Labor and Pen-
sions Committee is soliciting feedback from the 
public on the white paper until June 26, 2020. 
Feedback can be submitted 
to PandemicPreparedness@help.senate.gov. 

https://www.alexander.senate.gov/public/_cache/files/0b0ca611-05c0-4555-97a1-5dfd3fa2efa4/preparing-for-the-next-pandemic.pdf
mailto:PandemicPreparedness@help.senate.gov
https://www.alexander.senate.gov/public/_cache/files/0b0ca611-05c0-4555-97a1-5dfd3fa2efa4/preparing-for-the-next-pandemic.pdf
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Veterinarian-Sponsored Dog Importation Bill Introduced in Congress 

     The In-Plant Veterinarian Voluntary Reassignment Program gives in-plant PHVs and SPHVs  the oppor-
tunity to submit your requests for voluntary, non-competitive reassignments to other OFO in-plant vacan-
cies that you may be interested in now or in the future as vacancies open.  FSIS also has some new changes 
to the program that will make it easier for you to submit your reassignment interests.    
 
Eligibility 
• You must be a current permanent GS-0701 in-plant employee in good standing 
• You must complete one year at your duty station before reassigning to a new duty station 
• You must be grade eligible  

• Currently hold a GS-0701/12 or 
• Currently hold a lower graded position, but have previously held a GS-0701/12 

• If under a service agreement for a recruitment/relocation incentive based on occupying a hard-to-fill lo-
cation, you must have completely fulfilled the requirements of the agreement(s) 

 
How to Apply 
• Complete FSIS Form 4335-3, listing the duty stations (city/state only) you want to reassign to.  Re-

quests to “county/state” or state will not be registered into the database 
• If you wish to be considered for only a day shift (D) or night shift (N) at a location, you must 

add “D” or “N” by that location in Block 7 of FSIS Form 4335-3 
• Email signed FSIS Form 4335-3 along with your current resume, to the ‘VMO Reassignments – 

FSIS’ (VMOReassignments@fsis.usda.gov) outlook inbox. 
 
Program Details 
• If selected for reassignment through this voluntary non-competitive program, moving/relocation ex-

penses will be the responsibility of the employee 
• Submitted reassignment requests will remain in the database until selected for a reassignment.  Once an 

employee receives a reassignment to one of their requested duty stations, the employee will be removed 
from the database 

• If an employee declines a reassignment offer to one of their requested duty stations, that duty station 
(city/state) will be removed from the database 

• Selecting officials are not required to select employees from the VMO Voluntary Reassignment List/
database 

• All Voluntary Reassignment requests must be submitted through the “VMO Reassignments – FSIS” 
inbox; the HROD team will not accept applications via fax, postal mail, or phone 

 
VMOReassignments@fsis.usda.gov 
 

Additionally, FSIS has published a list of currently available SPHV positions posted on their site: 
https://www.fsis.usda.gov/wps/portal/fsis/topics/careers  

This list will be updated each month.  

Source: AVMA Blog | May, 20, 2020 
     This week, the Healthy Dog Importation Act was 
introduced in Congress to ensure that all dogs enter-
ing the country are healthy and not at risk to spread 
dangerous diseases that could adversely impact ani-
mal and public health. 
     To meet the U.S. demand for pet dogs, the U.S. 
Centers for Disease Control and Prevention (CDC) 
estimates that more than one million dogs are im-
ported into the U.S. each year. An increasing number 

of unhealthy dogs entering the U.S is alarming pub-
lic and animal health officials, especially as the 
COVID-19 pandemic has crystalized concerns re-
garding zoonotic diseases. 
     Under current law, the importation of canines is 
overseen by the CDC and APHIS. Of the more than 
one million dogs imported each year, only about one 
percent are screened for diseases such as rabies, in-
fluenza, hepatitis, and distemper. This poses a seri-

(Continued on Pg. 11, “Dog Importation Bill…”) 

mailto:VMOReassignments@fsis.usda.gov
mailto:VMOReassignments@fsis.usda.gov
mailto:VMOReassignments@fsis.usda.gov
https://www.fsis.usda.gov/wps/portal/fsis/topics/careers
https://abraham.house.gov/sites/abraham.house.gov/files/documents/ABRALA_350_xml.pdf
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ous health threat not just to other dogs and household 
pets, but to our livestock and food supply. Current 
pet import rules can’t protect against this public and 
animal health threat. 
     Introduced by Reps. Ralph Abraham (R-LA), 
Kurt Schrader (D-OR), and Ted Yoho (R-FL)—all 
veterinarians—the Healthy Dogs Importation Act 
provides the U.S. Department of Agriculture 
(USDA) with additional tools to monitor and safe-
guard the health of dogs being imported into the U.S. 
The legislation would require every dog entering the 
country to be permanently identified, in good health, 
and accompanied by a health certificate issued by a 
licensed veterinarian accredited by a competent vet-
erinary authority recognized by the USDA. The 
health certificate must certify that the dog has re-

ceived all required vaccinations and demonstrated 
negative test results required by the USDA. Those 
entering the country for resale, transfer, or donation 
must be at least six months of age and accompanied 
by a USDA import permit. 
     The bill would also streamline federal oversight, 
ensuring documentation and import permits are 
shared electronically between the Animal and Plant 
Health Inspection Service (APHIS), CDC, and Cus-
toms and Border Patrol, while clarifying APHIS' key 
enforcement authority. These changes will help to 
ensure that the federal government is responsibly 
screening the large number of dogs entering our 
country each year, and that we are mitigating the 
spread of infectious diseases brought into the U.S by 
imported dogs.   
 

Read the full text of the Healthy Dog Importation 
Act 

(Continued from Pg. 10, “Dog Importation Act”)  

FAO launches online training course on ASF preparedness in Asia 

Source: Far Eastern Agriculture | May, 21, 2020 
     The Emergency Centre of Animal Disease 
(ECTAD) at FAO’s Regional Office for Asia and the 
Pacific (RAP) is launching its first online training 
course on ASF preparedness involving more than 
400 animal health practitioners from 19 countries in 
the Asia-Pacific region. 
     This work is being supported by the The United 
States Agency for International Development 
(USAID) Office of Foreign Disaster and Assistance 
(OFDA). 
     In addition to the COVID-19 outbreak, with its 
devastating impact on the agriculture and agrifood 
sectors, African Swine Fever (ASF) continues to 
spread and threaten the livelihoods, food security 
and nutritional status of vulnerable groups in Asia 
and the Pacific region. 
     The main aim of the training is to reach and train 
veterinarians to optimally prepare, detect and re-
spond to ASF. In the current situation, the online for-
mat is the best way to deliver the modules, easy to 
scale up and replicate. Moreover, it allows partici-
pants to learn at its own pace and time. Participants 
who complete all required tasks and pass the final 
course assessment will be awarded a certificate. 
     The training materials were originally developed 
for Eastern Europe and ECTAD-RAP has adapted 
them to fit into the Asia-Pacific context. Further 
technical support has been provided by the European 
Commission for the Control of Foot-and-Mouth Dis-
ease (EuFMD) through a virtual learning platform. 
The training commenced today and was opened by 
the regional manager of ECTAD-RAP, Kachen 

Wongsathapornchai, followed by an interactive 
webinar. 
     The course is open for a duration of four weeks, a 
specific topic is covered each week using a discus-
sion forum where participants and trainers can inter-
act. There will be a second live webinar on 18 June 
and the course will end on 21 June. A final assess-
ment test will take place during the last week of the 
course.   
     While not a threat to human health, ASF is a 
highly contagious and deadly pig disease that has 
already had a large impact on meat and feed markets 
in Asia. “To better prepare and respond to deadly 
diseases like African Swine Fever, it is essential to 
build the capacity of front line staff, such as veteri-
narians and animal health workers,” said Yooni OH, 
ECTAD RAP- ASF focal point for the region. 
 
Original article: https://bit.ly/37VXVOg 

https://abraham.house.gov/sites/abraham.house.gov/files/documents/ABRALA_350_xml.pdf
https://abraham.house.gov/sites/abraham.house.gov/files/documents/ABRALA_350_xml.pdf
http://fareasternagriculture.com/live-stock/pig/fao-launches-online-training-course-on-asf-preparedness-in-asia
https://bit.ly/37VXVOg
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Welcome New Members 
Dr. Ashley Barlett, FSIS, NC UNK, UNK, Raleigh, NC  
Dr. Jaime Barnabei, APHIS, GS-14, GA UNK, Lyme, CT 
Dr. Cameron Davis, FSIS, GS-12, TUF ‘22, Hopedale, MA 
Dr. Valerie Goeman, FSIS, GS-12, PUR ‘17, Orono, ME 
Dr. Aimee Hunter, US ARMY, UNK, MIC ‘12, North Bethesda, MD 
Dr. Khali Jones, FSIS, GS-11, TUS ‘09, Warner Robins, GA 
Dr. Kara Amber Lee, FSIS, UNK, ROS ‘17, Kapaa, HI 
Dr. Gloria McFadden, APHIS, GS-12, PUR ‘94, Montgomery Village, MD\ 
Dr. Mitchell Ng, FSIS, UNK, UCD UNK, Davis, CA 
Dr. Mitchell Palmer, ARS, GS-15, PUR ‘89, Nevada, IA 
Dr. Stephanie Soltis, FSIS, GS12, LMU ‘22, Ewing, VA 
Dr. Christin Stager, US ARMY, UNK, UNK, Colonial Heights, VA 
Dr. Bridget Riley, FSIS, UNK, UNK, Atlanta, GA 
Dr. Delwin Wilmot, APHIS, GS-13, ISU ‘81, Lincoln, NE 
 
 

Welcome New Affiliates 
Dr. Alison Kaufman, NY DOH, COR ‘99, Clinton Corners, NY 
Dr. Linda Ng, NYC DOH, TUF ’09, New York, NY  
Dr. Laura Rothfeldt, AR DOH, OK ‘20, Vabot , AR  
 
 

Welcome New Student Affiliates 
Joshua Turse, Cornell University, Ithaca, NY  
 
 

Active Members We Have Lost Touch With  
We have lost touch with the following list of members. If you know them, 

please prompt them to reach out to us at 202-223-4878. 

• Kaila Chung 
• Diane R. Forbes  
• Raul A. Frontera  
• Roger D. Garner  
• Timothy Grady  
• Karen Hunter  
• Andrew Kay 
• Mitchell Lewis  
• Jeffrey Melander  
• Krinon Moccia  

• Daniel D. Osborn 
• Hashim Osman  
• Phillip A. Pickerill  
• Samuel Richeson  
• Neil E. Rippke  
• Darryl Robinson  
• William Rogers 
• Sheryl H. Shaw  
• Denise L. Spencer  
• Christopher Victor Yol 


