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NAFYV: A Century of Service -
Looking Back on the First 100 Years

In this month’s look back on NAFV’s first 100 years, we recall a 2005
notice from APHIS and the launch of its NAIS online resource. Later on
page 2, we can appreciate how much the program has progressed over
the past 13 years in the latest notice on modernization efforts aimed at
electronic traceability.

The Following APHIS notice is being re-printed verbatim, as was printed

ANNOUNCEMENT

Debuting Our
New Logo &
Centennial Pins

In honor NAFV’s

Centennial year, we

are debuting a new

logo - please see the
new logo above.

We also have
NAFV Centennial
lapel pins
available for
members to
purchase.

Details and picture
on Pg. 11.

With questions,
please contact the
NAFV national
office at
202-223-4878.

in the March 2005 issue of the Federal Veterinarian newsletter.
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Washington, Jan 25, 2005 - The
US Department of Agriculture's
Animal and Plant Health Inspec-
tion Service today announced the
launch of a new Web site to inform
stakeholders about the national
animalidentification system
(NAIS).The Web site, available at
http://www.usda.gov/nais, is de-
signed to be aone-stop resource to
facts about NAIS.

“We hope our stakeholders will
visit the site frequently to find out
the latest news about the NAIS
from a national perspective,” said

APHIS Administrator W. Ron DeHa-

ven. “It will be updated regularly as
new information becomes availa-
ble.”

In addition to providing national
news, the site provides contactin-
formation for state and tribal ani-
mal health authorities. The states
andtribes are responsible for
providing each premises under

their purview
with a nationally
unique identifi-
cation number-
the starting
point of the
NAIS. All states
should be able
toassign na-
tionally unique
premisesiden-
tification num-
berstoloca-
tions where ani-
mals are man-
aged or held by
mid-2005.

Overtime, APHIS planstoaddto
the new website resources target-
ed to specific species and industry-

USDA Launches Website Focusing on the
National Animal Identification System

Washington, Jan 25, 2005 - The US Department of
Agriculture's Animal and Plant Health Inspection
Service today announced the launch of a new Web
site to inform stakeholders about the national animal
identification system (NAIS). The Web site, available
at hitp/iwww.usda.govinais, is designed to be a
one-stop resource to facts about NAIS.

“We hope our stakeholders will visit the site fre-
quently to find out the latest news about the NAIS
from a national perspective,” said APHIS Administra-
tor W. Ron DeHaven. *It will be updated regularly as
new information becomes available.”

In addition to providing national news, the site
provides contact information for state and tribal
animal health authorities. The states and tribes are
responsible for providing each premises under their
purview with a nationally unique identification num-
ber-the starting point of the NAIS. All states should
be able to assign nationally unique premises identifi-
cation numbers to locations where animals are
managed or held by mid-2005.

Over time, APHIS plans to add to the new eb3site
resources targeted to specific species and indus-
try-segment groups. Currently, NAIS working groups
comprised of industry and govemment representa-
tives have been established for cattle and bison,
sheep, swine, poultry, horses, llamas and alpacas,
deer and elk, and livestock markets and processors.

In implementing the NAIS, USDA's goal is to
provide animal health officials the ability to dentiy all
animals and premises that have had contact with a
foreign or domestic animal disease of concern within
48 hours after discovery. As an information system
tha provides for rapid tracing of infected and ex-
posed animals during an outbreak situation, the NAIS

the scope of d ensure
that they are contained and eradicated as quickly as
possible.

With the recent passage of the Fiscal Year 2005
Consolidated Appropriations Act, APHIS will receive
approximately $33 million for NAIS implementation
USDA also transferred $18.8 million from its Com-
modity Credit Corporation to APHIS during fiscal year
2004 to support the NAIS.

segment groups. Currently, NAIS
working groups comprised of in-

dustry and government represent-

atives have been established for

(Continued on Pg. 2, “NAIS”)
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cattle and bison, sheep, swine,
poultry, horses, llamas and al-
pacas, deer and elk, and live-
stock markets and processors.
Inimplementing the NAIS,
USDA's goalis to provide animal
health officials the ability to
identify all animals and premises
that have had contact with a for-
eign or domestic animal disease

of concern within 48 hours after
discovery. As aninformation
system that provides for rapid
tracing of infected and exposed
animals during an outbreak situ-
ation, the NAIS will help limit the
scope of such outbreaks and en-
sure that they are contained and
eradicated as quickly as possi-
ble.

USDA Outlines Next Steps for Advancing
Animal Disease Traceability

September 25, 2018, Washington
D.C. — Today, Greg Ibach, Under
Secretary for the U.S. Department
of Agriculture’s Marketing and
Regulatory Programs, announced
USDA’s four overarching goals for
advancing animal disease traceabil-
ity to protect the long-term health,
marketability and economic viabil-
ity of the U.S. livestock industry.

“The landscape surrounding ani-
mal disease traceability has
changed dramatically in the past
decade, and producers across the
nation recognize that a comprehen-
sive system is the best protection
against a devastating disease out-
break like foot-and-mouth disease”
Ibach said. “We have a responsi-
bility to these producers and Amer-
ican agriculture as a whole to make
animal disease traceability what it
should be—a modern system that
tracks animals from birth to slaugh-
ter using affordable technology that
allows USDA to quickly trace sick
and exposed animals to stop dis-
ease spread.”

USDA'’s four overarching goals
for increasing traceability are:

e Advance the electronic sharing
of data among federal and state ani-
mal health officials, veterinarians
and industry; including sharing
basic animal disease traceability
data with the federal animal health
events repository (AHER).

e Use electronic ID tags for ani-

mals requiring individual identifi-
cation in order to make the trans-
mission of data more efficient;

e Enhance the ability to track ani-
mals from birth to slaughter
through a system that allows track-
ing data points to be connected; and

e Elevate the discussion with
States and industry to work toward
a system where animal health cer-
tificates are electronically transmit-
ted from private veterinarians to
state animal health officials.

These goals reflect the core
themes resulting from a State and
Federal Animal Disease Traceabil-
ity Working Group that developed
14 key points for advancing tracea-
bility. They are also in keeping
with feedback APHIS received at
stakeholder meetings held across
the country to hear from industry
and producers directly.

USDA recognizes that some
sectors of the livestock industry
have already invested a lot of infra-
structure into developing their
traceability programs. These new
goals complement what those sec-
tors are already doing, and will
help increase traceability across the
entire industry. USDA is commit-
ted to continued discussion and col-
laboration to ensure we coordinate
traceability efforts across the coun-

try.

(Continued on Pg. 3, “Traceability”)
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While electronic ID is critical for advancing
traceability, it’s important to emphasize USDA will
not dictate the use of a specific tag technology. Dif-
ferent industries prefer different tag types (low fre-
quency vs. ultra high frequency) and choice will con-
tinue to be a cornerstone of USDA’s program, giving
producers the ability to decide what works best for
their operations. Not only will electronic ID allow
animals to move more quickly through ports, mar-
kets and sales, it will also help ensure rapid response
when a disease event strikes.

To assist with the transition to electronic ID,
USDA is ending the free metal tags program and in-
stead offering a cost-share for electronic tags. This is
something stakeholders have repeatedly told us they
need to help transition to electronic ID.

“Another key component of our plan is sharing a
few key data elements from existing state and indus-

try animal movement databases with our animal
health events repository,” said Ibach. “That way, if
an outbreak occurs, we can quickly find the infor-
mation we need to locate and identify potentially dis-
eased or at-risk animals. This helps avoid unneces-
sary quarantines that could impact producers’ liveli-
hoods. And by linking to that information instead of
housing it ourselves, we maintain our stakeholders’
privacy.”

Moving forward, USDA wants to continue to
build on the current momentum around animal dis-
ease traceability, and will begin implementing these
ADT goals starting in fiscal year 2019. USDA will
work with our state partners and industry to establish
appropriate benchmarks to meet to show progress.
USDA will also ensure all new traceability coopera-
tive agreements will be contingent on measurable
advancements toward these three goals.

Original source: APHIS - https://content.govdelivery.com/

WE ARE OFFICIALLY TAKING ORDERS
FOR THE 2019 NAFV POCKETBOOK

CALENDARS!

To order your calendar, please contact
Ms. Mariana Barros at mbarros@nafv.org

or 202-223-4878.

If you would like a cover replacement, please
include a note saying as much in your request.

0

. PURPOSE

KEY POINTS:

lyzed for Salmonella

tive for STECs
Il. BACKGROUND

ulatory control action to be taken.

UNITED STATES DEPARTMENT OF AGRICULTURE FOOD SAFETY AND INSPECTION SERVICE

WASHINGTON, DC FSIS NOTICE 46-18 9/6/18

ANALYSIS FOR SALMONELLA OF ALL IMPORTED BEEF PRODUCTS SAMPLED FOR
SHIGA TOXIN-PRODUCING ESCHERICHIA COLI (STEC)

This notice reissues FSIS Notice 14-17, Analysis for Salmonella of All Imported Beef Products Sampled for Shiga
Toxin-Producing Escherichia coli (STEC) with only minor changes.

- Raw beef samples, including import MTO8 and MT51 samples, collected for STEC analysis will also be ana-

- The Salmonella analysis result is non-regulatory, and if positive, the product is not to be refused entry
- Instructions for notifying the importer of record (IOR) when a sample tests positive for Salmonella but is nega-

FSIS does not consider Salmonella an adulterant in raw meat products. Therefore, a positive test result for Salmo-
nella in imported raw beef products, sampled by FSIS inspection program personnel (IPP), does not require a reg-

Full notice available at: https://bit.lv/20kCfE4



https://content.govdelivery.com/accounts/USDAAPHIS/bulletins/20fc48b
https://www.fsis.usda.gov/wps/wcm/connect/759d9a20-0b30-44ba-aecf-3df5280cdb6c/46-18.pdf?MOD=AJPERES
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NAFYV EVP Column

REQUEST FOR MEMBERSHIP INPUT

Marvin Meinders, DVM, MVPM

The purpose of this article is to discuss with the
membership and request support and assistance on
the financial status of NAFV. NAFV Board of Direc-
tors and staff want to do more to support federal vet-
erinarians. However, we are limited by two things,
finances and volunteers to help make the improve-
ments that are wanted and often needed. NAFV has
been good stewards of your dues as testified by not
having a dues increase in 15 years, although we have
been successful protecting every federal veterinari-
an’s current benefits over the past six years from
constant congressional threats to reduce them, get-
ting approval of true time and a half for overtime
worked by FSIS, and APHIS (partially); obtaining
$7.5 M for FSIS last year for recruiting to relieve
their severe shortage; $7.5 M for APHIS for TX cat-
tle tick fever, Avian Influenza, and Wildlife manage-
ment, meeting with agency management with im-
portant issues and recommendations, and many other
issues including assisting veterinarians with adminis-
trative and professional issues affecting their em-
ployment. Nonetheless, making ends meet has not
always been possible, and we have had to dip into
our reserve fund the last two years to help ensure
these accomplishments. You know from your per-
sonal experiences how much cost of living has in-
creased the last 15 years.

Of course, the best way to increase revenue is by
increasing membership. As always, NAFV officers
and staff are doing all they can to recruit new mem-
bers, but they need your assistance. The NAFV
Board of Directors and national staff are asking all
the members to reach out to nonmembers informing
them about what NAFV has done for federal veteri-
narians in the past and what NAFV can do now with
additional involved members. The NAFV BOD
members and NAFV staff can assist you in recom-
mending membership to nonmembers, and referring
their names and contact info to NAFV so that we
will be able to contact them and send information.

In order to support this focus effort and support
you as you contact nonmembers, we plan to expand
our services in a couple of areas in 2019 that mem-
bers have been asking for since I have been here.
The first one is to offer continuing education courses
which will be free of charge to our members. Our
current plan is to offer two courses every quarter.
The courses will not only be related to veterinary
medicine but also personal and career development
courses such as Public Service Loan Forgiveness

program, financial management during the different
stages of life, and items of interest from our NAFV
legal counsel on topics such as how to avoid the
most common legal issues facing federal veterinari-
ans. In order to save cost, reach the members all
across the US, and be able to offer the planned con-
tinuing education, we will be offering the courses as
webinars.

The second initiative is to develop a blog on our
NAFV website behind the Members Only area. This
will allow members who are knowledgeable in a sub-
ject or feel strongly about it to voice their thoughts
while keeping their thoughts out of the general pub-
lic. For those members that are not interested in
commenting, they can monitor the subject and learn
more about it. Blogs have shown to get people to
communicate with each other, allow for knowledge
sharing, and to get insight from their peers. We also
would like to try a blog at NAFV in order to help us
keep our finger on the pulse of the membership.

Although there will be some cost to providing
these additional services, we are trying to be good
stewards of your dues with these additional services
just as we have been in the past, gaining members in
the process. However, we may need to reevaluate
the potential for a limited dues increase in the future
if we cannot generate additional members.

Please let us know your thoughts on the budget
issue and what we can do to support you on your
outreach to nonmembers. We also always welcome
recommendations on other initiatives you think are
important for us to work on.

With comments or recommendations,
please contact nafv@nafv.org or 202-223-4878.

REMINDER:

Login required for NAFV member-only
forum on website.

Members, when we redesigned our NAFV
website in 2017, we switched over from the
generic username and password to

individual login & passwords.

Last year, we sent out a notice asking mem-
bers to contact us to get their new creden-
tials. If you have not received your individu-
al login & password, please email
nafv@nafv.org.



mailto:nafv@nafv.org
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Public Service Loan Forgiveness Program:
A Breakdown by NAFV Member Dr. Diana Care

In 2016, the AVMA estimated that 80% of newly
graduated veterinarians had student loans, and for
these graduates the average student loan amount was
$167,000. For federal veterinarians with student
loans there is a program which may provide relief.
The Public Service Loan Forgiveness Program
(PSLF) is a program which forgives certain types of
student loans after borrowers make on-time pay-
ments for 10 years while working for a qualifying
employer.

While many federal veterinarians are already
aware of this program, many that I have come across
are not quite clear on the specifics of the program
nor how they could benefit from it. Below, I have put
together some preliminary information that I hope
will clarify some of those questions.

What types of employment qualify?

Working full-time as a federal employee qualifies
for PSLF! Other types of qualifying employment in-
clude working for the military, the state, or 501(c)3
nonprofit organizations. If a vet works part-time,
they can qualify for PSLF by working two or more
part-time jobs for a total of at least 30 hours of work
per week on average.

What types of loans qualify?

Federal Direct Loans qualify for forgiveness un-
der PSLF. Private loans and certain types of older
federal student loans do not qualify. Students may
consolidate some student loans into Federal Direct
Loans, but doing so will re-set the clock for their 10-
years of qualifying service.

What types of payments qualify?

Payments must be made on-time, under an in-
come-based repayment plan such as IBR, ICR, or
REPAYE. There is some confusion as to whether

repayments made under a 10-year repayment plan
could qualify for PSLF, and right now there is a tem-
porary program to accept payments made under oth-
er types of repayment plans. Paying ahead does not
count as a qualifying payment under PSLFP. It
should also be noted that accepting a “student loan
repayment bonus” from your employer is counted as
taxable income, thus it may increase the amount of
your monthly payments the following year.

More information is available at the following
link: https://bit.ly/2zDyJMP
How do I find out if I am eligible to enroll?

Don’t wait 10 years to find out if you are eligible
to benefit from this program. Submit an employer
verification form to your human resources depart-
ment now! HR verifies the dates and terms of your
employment and sends the completed form to Fed-
Loan Servicing, the loan servicer who handles all
PSLF cases. If you qualify for PSLF, your loans will
be automatically transferred to FedLoan Servicing.
The form is available here: https://bit.ly/2dXnViu
An uncertain future...

PSLF began in 2007 and the first cohort of bor-
rowers was eligible for loan forgiveness in 2017.
Happily, some lucky individuals were successful at
having the balance of their loans forgiven. There
have been rumors from the beginning of this pro-
gram’s cancellation, but many people believe that if
the program is cancelled, those already enrolled will
be grandfathered in.

I worked together with Ms. Mariana Barros
(mbarros@nafv.org) of the national office to put this
information together, and urge you to contact her
with any questions you have about your specific situ-
ations.

Congressional Status of Public Service Loan Forgiveness
Summary by NAFV Associate Executive Vice President

NAFV Members, if you recall last Fall, we sent a
call to action to energize our membership to contact
your representatives in regarding supporting the
PSLF. Well, it seems that your efforts combined with
the efforts of the Postal Coalition and other profes-
sional and federal employee associations were effec-
tive. As part of the approved 2018 omnibus spending
bill, the PSLF program was not only preserved, but
the program was expanded with an additional $350M
appropriated towards a temporary expansion.

This temporary expansion is designed to provide
relief to applicants who are otherwise qualified to
receive loan forgiveness, but were enrolled in gradu-

ated or extended repayment plans. This temporary
expansion is a one-time, first-come-first-served op-
portunity, meaning that once the funds are used up,
there will be no more appeal opportunities. Mem-
bers who have been previously denied for PSLF,
are strongly urged to visit the temporary loan for-
giveness expansion website at the following link:
https://bit.ly/2JRJESi.

Aside from the temporary expansion, there was
another bill introduced in the House of Representa-
tives, H. R. 4399, which would expand the types of
monthly payments that would qualify for PSLF. As
this develops, we will keep you all informed.



https://www.avma.org/News/JAVMANews/Pages/170615a.aspx
https://studentaid.ed.gov/sa/sites/default/files/public-service-loan-forgiveness-employment-certification-borrower-letter.pdf
https://studentaid.ed.gov/sa/sites/default/files/public-service-employment-certification-form.pdf
https://www.congress.gov/bill/115th-congress/house-bill/1625/text?q=%7B%22search%22%3A%5B%22consolidated+appropriations+act%22%5D%7D&r=3
https://www.congress.gov/bill/115th-congress/house-bill/1625/text?q=%7B%22search%22%3A%5B%22consolidated+appropriations+act%22%5D%7D&r=3
https://studentaid.ed.gov/sa/repay-loans/forgiveness-cancellation/public-service/temporary-expanded-public-service-loan-forgiveness
https://www.congress.gov/115/bills/hr4399/BILLS-115hr4399ih.pdf
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USDA Extends Deadline for Expressions of Interest for
New ERS & NIFA Headquarters

(Washington, D.C., September 7, 2018) — U.S.
Secretary of Agriculture Sonny Perdue today an-
nounced an extension of the deadline for interested
parties to submit an expression of interest to house
the headquarters of the Economic Research Service
(ERS) and the National Institute of Food and Agri-
culture (NIFA). The original deadline of September
14, 2018 has been moved back 30 days to October
15, 2018. The extension is in response to stakeholder
requests for more time to prepare and submit pro-
posals for hosting ERS and NIFA. A notice of the
extension will appear in the Federal Register in the
coming days.

“There has been considerable interest in housing
the headquarters of NIFA and ERS, expressed by
universities and localities from around the country,”
Perdue said. “Some stakeholders have relayed con-
cerns about staff summer vacation schedules interfer-
ing with the preparation of proposals, and some have
asked for more time to have their plans approved by
boards of regents, city councils, or other governing
bodies. An extra 30 days will give everyone time to
get organized and will not interfere with our time-
line.”

In August, Perdue announced that ERS and NIFA
would be moving to outside the National Capital Re-
gion by the end of 2019 and invited interested parties
to submit proposals. It is possible that ERS and NI-
FA will be co-located when their new homes are
found and a contingent of the agencies will remain in
the National Capital Region. As part of the change,
ERS will again be aligned with the Office of the
Chief Economist under the Office of the Secretary.

USDA is undertaking the relocations for three

main reasons:
1.To improve USDA’s ability to attract and retain
highly qualified staff with training and interests in
agriculture, many of whom come from land-grant
universities. USDA has experienced significant
turnover in some positions, and it has been diffi-
cult to recruit employees to the Washington, D.C.
area, particularly given the high cost of living and
long commutes.

2.To place these important USDA resources clos-
er to many of stakeholders, most of whom live
and work far from the Washington, D.C. area.

3.To benefit the American taxpayers. There will
be significant savings on employment costs and
rent, which will allow more employees to be re-

tained in the long run, even in the face of tighten-
ing budgets.

Under the plan, no ERS or NIFA employees will
be involuntarily separated. Every employee who
wants to continue working will have an opportunity
to do so, although that will mean moving to a new
location for most. Employees will be offered reloca-
tion assistance and will receive the same base pay as
before, and the locality pay for the new location. For
those who are interested, USDA is seeking approval
from the Office of Personnel Management and the
Office of Management and Budget for both Volun-
tary Early Retirement Authority and Voluntary Sepa-
ration Incentive Payments.

Perdue also noted that 91 percent of USDA’s ap-
proximately 108,000 employees currently work out-
side of the Washington, D.C. region.

“Not very much agriculture goes on in Washing-
ton, D.C., so it makes sense that most of our people
work in settings outside our capital city,” Perdue
said. “From the day I arrived at USDA, I have
stressed that we aim to be the most effective, most
efficient, most customer-focused department in the
entire federal government. In some cases, that means
changing the way we do business and interact with
our customers and stakeholders.”

Perdue previously announced other significant
changes at USDA. In May 2017, USDA created the
first-ever Undersecretary for Trade and Foreign Ag-
ricultural Affairs and reconstituted and renamed the
new Farm Production and Conservation mission ar-
ea, among other realignments. In addition, in Sep-
tember 2017, Perdue realigned a number of offices to
improve customer service and maximize efficiency.
Those actions involved innovation, consolidation,
and the rearrangement of certain offices into more
logical organizational reporting structures.

Original article: https://www.usda.gov/media/press-
releases/2018/09/07/usda-extends-deadline-expressions-interest
-new-ers-nifa

2018 NAFV BOD Election

Voting for the
2018 NAFYV Board of Directors Election

closed on Monday, October 1st.

In next month’s issue, we will announce
the elected winners for incoming BOD.



https://www.usda.gov/media/press-releases/2018/08/09/usda-realign-ers-chief-economist-relocate-ers-nifa-outside-dc
https://www.usda.gov/media/press-releases/2018/08/09/usda-realign-ers-chief-economist-relocate-ers-nifa-outside-dc
https://www.usda.gov/media/press-releases/2017/05/11/secretary-perdue-announces-creation-undersecretary-trade
https://www.usda.gov/media/press-releases/2017/05/11/secretary-perdue-announces-creation-undersecretary-trade
https://www.usda.gov/media/press-releases/2017/05/11/secretary-perdue-announces-creation-undersecretary-trade
https://www.usda.gov/media/press-releases/2017/09/07/secretary-perdue-announces-usda-improvements-customer-service
https://www.usda.gov/media/press-releases/2018/09/07/usda-extends-deadline-expressions-interest-new-ers-nifa
https://www.usda.gov/media/press-releases/2018/09/07/usda-extends-deadline-expressions-interest-new-ers-nifa
https://www.usda.gov/media/press-releases/2018/09/07/usda-extends-deadline-expressions-interest-new-ers-nifa
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Virulent Newcastle Disease ——

This past August, USDA’s APHIS confirmed the presence of virulent Newcastle disease in a small back-
yard flock in Los Angeles County, California. According to APHIS, no human cases of Newcastle disease
have ever occurred from eating poultry products. Properly cooked poultry products are safe to
eat. However, in very rare instances people working directly with sick birds can become infected, though
symptoms are usually very mild, and limited to conjunctivitis and/or influenza-like symptoms. Infection can
be prevented by using standard personal protective equipment.

Background on Virulent Newcastle disease:

« Virulent Newcastle Disease (VND), formerly known as Exotic Newcastle Disease is a contagious and
fatal viral disease affecting the respiratory, nervous and digestive systems of birds and poultry. The dis-
ease is so virulent that many birds and poultry die without showing any clinical signs.

« VND is not a food safety concern. No human cases of Newcastle disease have ever occurred from eat-
ing poultry products. Properly cooked poultry products are safe to eat. In very rare instances people
working directly with sick birds can become infected with mild symptoms.

« VND has not been found in commercial poultry in the U.S. since 2003.

Since May 18, USDA has confirmed 138 cases of vND in backyard birds in California, 92 in San Bernardi-
no County, 21 in Riverside County, 23 in Los Angeles County and 1 in Ventura County.

To view the full list of recorded cases, please visit: https://bit.ly/2pseSJH

Additionally, APHIS has made vND factsheet available at: https://bit.ly/2021TOH

FEHB Premiums to Rise by 1.5% in 2019

by Ian Smith | 09/26/2018 | FedSmith

The cost of premiums paid by federal employees
under the Federal Employee Health Benefits pro-
gram (FEHB) will increase by an average of 1.5%
next year according to the Office of Personnel Man-
agement. While this may come as bad news to some,
this year’s overall average premium increase is actu-
ally the smallest since 1996.

The government contributes about 72% of the to-
tal cost of health insurance premiums under the pro-
gram. The average increase for the government’s
portion of the cost will be 1.2%.

The total average increase in health insurance pre-
miums under the FEHB is 1.3%; this includes both
the government’s contributions as well as federal
employees.

Under the Federal Employees Dental and Vision
Insurance Program (FEDVIP), the overall average
premium for dental plans will increase by 1.2%,
while the overall average premium for vision plans
will decrease by 2.8%.

The 2019 FEHB health insurance premiums are
available at OPM.gov on the FEHB premiums
page as are the 2019 dental and vision premiums.

“These low premium increases testify to OPM’s
ongoing commitment to ensure the quality and af-

come news for Federal employees and retirees, they
should continue to carefully review their plan choic-
es to find the plans and enrollment options that best
meet their healthcare needs. I urge them to take ad-
vantage of the information available to them to
choose wisely this Open Season.”

Starting this year, all FEHB carriers may offer
three plan options of any plan type. Overall, the
FEHB Program will offer 265 health plan choices in
2019. The actual number of choices available to any
given enrollee will be lower and will vary by geo-
graphic location.

Open Season

OPM made the announcement ahead of the up-
coming open season which is fast approaching. This
is the time when federal employees and retirees have
to make their benefits selections for the coming year
under FEHB, FEDVIP and Federal Flexible Spend-
ing Account Program (FSAFEDS).

This year’s open season will run from November
12 to December 10.

FEHB plan brochures will be available in early
November, and FEDVIP brochures will be available
in mid-October.

Original Article: https://www.fedsmith.com/2018/09/26/fehb

fordability of insurance benefits,” said OPM Director -premiums-rise-1-5-2019/

Dr. Jeff T.H. Pon. “While this announcement is wel-



https://bit.ly/2pse5JH
https://bit.ly/2O21TOH
https://www.opm.gov/healthcare-insurance/healthcare/plan-information/premiums/
https://www.opm.gov/healthcare-insurance/healthcare/plan-information/premiums/
https://www.opm.gov/healthcare-insurance/dental-vision/plan-information/#url=Premiums
https://www.fedsmith.com/2018/09/26/fehb-premiums-rise-1-5-2019/
https://www.fedsmith.com/2018/09/26/fehb-premiums-rise-1-5-2019/
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NAFV recommends
FEDS Professional Liability Insurance

Members Save $10!
Enter Discount Code:
NAFV

NAFV Wants You to Protect Yourself.

Do you kot personnel actions m_.ﬁ,’ffmm’ L’J‘H.[L?}OLUHICHI‘ are not covered Ew AVMA mnsurance?

Do you know that claims resulting i inwvestigations can be made against you E{l_f anyone - phmf workers, :‘-pecr'n? mnterest
groups, politically motivated elected officials, members of the public, or managers, co-workers or subordinates?

Do you know the FEDS policiy has paid attorneys for nunierous claims witlh some exceeding costs of $30,000, $40,000,
$50,000 and more than $100,000 just over the past two years to defend federal vetermarians?

Do you know that FEDS Protection also provides an attorney to defend you mn a state veterinary board investigation and
proceeding ansing out of the performance of your federal job duties.

Enrollment takes just 5 minutes!

FEDEAAL EMPLOGYEE DEFENSE SLH\'IGI.SI
Professional Liability Insurance
www.fedsprotection.com
866.955.FEDS

Call 866.955.FEDS or
ENROLL ONLINE NOW

Countries reaffirm political will to globally eradicate Peste des petits ruminants

The aim is to stamp out a virus, which kills mil-
lions of sheep and goats each year, and thus pro-
tect the livelihoods of hundreds of millions of
poor rural families.

Brussels, 7 September 2018 — Over 45 countries
today renewed their commitment to globally eradi-
cate by 2030, Peste des petits ruminants (PPR), a
highly contagious and devastating disease responsi-
ble for the death of millions of sheep and goats each
year. At the same time, countries urged resource
partners and the development community to contrib-
ute in bridging the PPR Global Eradication Pro-
gramme’s US$340 million funding gap.

The decision to reaffirm this international politi-
cal engagement and encourage resource partners to
join the fight against the disease came at the global
conference: Partnering and investing for a PPR-free
world, organised by the World Organisation for Ani-
mal Health (OIE) and the Food and Agriculture Or-
ganization of the United Nations, and hosted by the
European Commission in Brussels.

In a Ministerial Declaration, participants stressed
that PPR “directly threatens the livelihoods of the
poorest people of our countries with significant loss-
es in our local economies,” noting that the disease
causes more than US$2.1 billion in economic losses
per year.

Addressing the conference, European Commis-
sioner for International Cooperation and Develop-
ment, Neven Mimica said: “Our commitment to tack-

le animal diseases - like PPR - is also a response, to
the wider challenges of migration, food security,
poverty alleviation, resilience and global trade. And
it is essential to our efforts to provide better jobs and
prospects for women and young people in particu-
lar””

FAO Director-General Graziano da Silva said:
“The financial resources to eradicate PPR are not an
expense, but an important investment that will result
in future economic and social gains. Small ruminants
are the primary resource of about 300 million peo-
ple. If we do not tackle the spread of PPR, the dis-
ease will increase poverty, hunger and also other
forms of malnutrition. Eradicating PPR is fundamen-
tal for building a safer and more sustainable world.”

OIE Director-General Dr Monique Eloit said:
“With your commitment, we are in the process not
only of building a world free from PPR, but also to
preserve the livelihoods of millions of poor families.
The technical means and knowledge are available.
Resources and longstanding engagement from coun-
tries will be the triggers to make them accessible and
to change the lives of the most disadvantaged popu-
lations. Reinforcing national Veterinary Services will
be a key milestone in the achievement of this com-
mon goal.”

The conference stressed that PPR control and
eradication starts with commitment and investment
at national level. However, support is also needed

(Continued on Pg. 9, “OIE Peste des petits ruminants”)



http://www.fedsprotection.com/?gclid=Cj0KCQjwv-DaBRCcARIsAI9sba-Mq7jWw46P-qbSt5nq5UM4rT0Xa8kKul9a7hge7CrAoavuvbQN5msaAjpIEALw_wcB
http://www.oie.int/fileadmin/Home/eng/Media_Center/docs/pdf/PortailPPR/EN_GEP_PPR_Finalweb.pdf
http://www.oie.int/fileadmin/Home/eng/Media_Center/docs/pdf/PortailPPR/EN_GEP_PPR_Finalweb.pdf
http://www.fao.org/ppr/globalconference/en/
http://www.fao.org/ppr/globalconference/en/
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Master of Preventive Veterinary Medicine

The University of California, Davis welcomes applications for the Master of Preventive Veterinary Medicine (MPVM}
Program in the School of Veterinary Medicine. The MPVM is a 1-2 year graduate professional master degree open to veteri-
narians and other medical professionals. Since 1967, the pioneering program's more than 900 graduates have excelled world-
wide in leadership, academic, and research positions with universities, private industry, international agencies, non-

governmental organizations, and governments.

Our modernized MPVM curriculum offers core courses in epidemiology concepts, study design, research, leadership, eco-
system health, and infectious disease epidemiology as well as statistics. Elective options allow students to explore zoonotic
disease, food safety, diagnostic test evaluation, spatial analysis, mathematical modeling, disease ecology, and many more.
Coursework in 'One Health' is available for students interested in public health and conservation at the interface of human-
animal interaction. In addition to didactic instruction, students write a thesis on research they undertake during the course of
the program. We support our extensive course offerings and student research with a large, diverse, vibrant faculty including
new hires in epidemiology, wild life, food animals and poultry health, and a wealth of adjunct contributors from state and fed-

eral management agencies and organizations.

Instruction commences in early August each year.

Requirements for entry into the program include a minimum 3.0 GPA, as well asa TOEFL score of 85 or higher for non-
English speakers. The application deadline is January 15" each calendar year. Interested applicants can learn more about ad-
mission requirements and explore financial aid options at http: /www.vetmed.ucdavis.edu/mpvm/admission/admissionin

fo.com

Send inquiries to the MPVM Coordinator, Tami Ali (tali@ucdavis.edu); or the MPVM Chair, Dr. Ashley Hill

(achill@ucdavis.edu).

E_— UCDAVIS

VETERINARY MEDICINE

(Continued from Pg. 8, “OIE Peste des petits ruminants”)

from resource partners in building the capacity of
national, regional and sub-regional institutions, and
bringing about a coordinated, sustained and harmo-
nized approach, necessary for the eradication of the
disease.

It noted that controlling and eventually eradicat-
ing PPR means fighting rural poverty, ensuring food
security and nutrition, and strengthening resilience
and national economies and is also in line with
the Sustainable Development Goals.

Nearly 270 participants, among them ministers
from over 45 PPR-infected and at-risk countries as
well as high-level representatives from resource part-
ners, international, regional, civil-society and non-
governmental organizations attended the one-day
Brussels conference. It was preceded by a Stakehold-
ers Forum, which provided the opportunity to ex-
change views and to collect first-hand testimonies on
the serious impact of PPR.

The PPR Global Control and Eradication Strate-
gy was initially adopted at a 2015 conference in
Abidjan jointly organized by FAO and the OIE.

Through a 2017-2021 PPR Global Eradication Pro-
gramme, countries formulated National Strategic
Plans, which detail the steps for assessing, control-
ling, and eradicating the PPR virus, maintaining PPR
virus freedom, as well as the financial resources re-
quired and committed by national authorities to im-
plement these plans.

Background on PPR

Since its initial identification in Cote d’Ivoire in
1942, the disease has spread to over 70 countries in
Africa, the Near and Middle East, and Asia and has
reached new areas in recent years. In December 2016
the first reported outbreak in sheep and goats with
spill-over of the disease to a wild antelope species
was observed in Mongolia, and later in June 2018, it
reached the European Union, with a first-ever case
reported in Bulgaria.

While the disease is highly lethal to small rumi-
nants - killing up to 90 percent of infected animals -
it is easily preventable with inexpensive vaccines
that can be administered at low cost.

Original Article: https:/bit.ly/2DRtsW1

The next Leadership Conference is scheduled for January 10-13, 2019.

NAFV members are invited to nominate other NAFV members or themselves as a candidate to attend the VLC. Nominees must
be an AVMA member who is 5-15 years post-graduation, or a recent graduate 0-5 years post-graduation who does not neces-
sarily have to be an AVMA member. Interested candidates should submit a short bio and personal statement listing why

they are interested in attending the conference and how they expect to use their acquired leadership skills by 10/15/2018.

With questions or submission, please contact: nafv@nafv.org | 202 - 223 - 4878.



http://www.vetmed.ucdavis.edu/mpvm/admission/admissioninfo.cfm
http://www.vetmed.ucdavis.edu/mpvm/admission/admissioninfo.cfm
mailto:(tali@ucdavis.edu
mailto:aehill@ucdavis.edu
http://www.vetmed.ucdavis.edu/mpvm/
http://www.fao.org/sustainable-development-goals/en/
http://www.oie.int/eng/ppr2015/doc/PPR-Global-Strategy-2015-03-28.pdf
http://www.oie.int/eng/ppr2015/doc/PPR-Global-Strategy-2015-03-28.pdf
http://www.oie.int/fileadmin/Home/eng/Media_Center/docs/pdf/PortailPPR/EN_GEP_PPR_Finalweb.pdf
http://www.oie.int/fileadmin/Home/eng/Media_Center/docs/pdf/PortailPPR/EN_GEP_PPR_Finalweb.pdf
https://bit.ly/2DRtsWl

wcm/connect/759d9a20-0b30-
44ba-aecf-3df5280cdb6c/46-
18.pdf?MOD=AJPERES
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NAFV AT WORK!

Members, please see a copy of the letter below which has been distributed to the House Appropria-
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NATIONAL ASSOCIATION OF FEDERAL VETERINARIANS

19410 Sunderland Place NW | Washington, DC | 20036-1608
Phone: 202.223 4878 | fax: 202 842 4360
www . nafv.org | nafvi@nafv_org

September 2018

Chairman and Committes Members
Committee of Appropriations
The 11.5. House or Representatives

Dear Conferee;

[ write on behalf of the National Association of Federal Veterinarians (INAFV) to respectfully request that you support the
inchision of the cost of iving pay ratse for federal employees, as part of the fiscal year (FY ) 2019 final conference
agreement for HE 6147

NAFV appreciates the Senate’s inclusion of a 1.9 percent proposed increase to base pay and hopes to see this provision
remain in the final agreement. These cost of living increases are needed for the government to maintain the
competitiveness required to recruit and retain a well-gqualified and high-performing worldforce. particularly the veterinary
wortkforce. Veterinarians play pivetal roles across the government, addressing issnes impacting national secusity,
agriculture, human health, and more. They are involved in daily activities to ensure food safety, safegnard animal and
human health from diseases and toxins, conduct biomedical research, and facilitate trade. Simply put: veterinanans have a
long and distingnished history of contributions Federal service and are employed in 14 of the 26 Federal Agencies.

As you kmow, the public sector is a competitive disadvantage when it comes to pay and recruitment, despite the rewards
of public service careers. Veterinarians, in particular, due to their specialized education and training requirements, must
manage significant educational debt and thus pay 1s a significant factor in malang career decisions.

With a strong econcmy and increasingly competitive labor markets, now is the time to support the federal workdforce with
this mmch-needed adjustment. Further, after pay was frozen for a recent three-year period (2011-2013), the 1.9 percent
adjustment is an impertant step to signal support for the workforce and to continue to encourage the next generation of
veterinarians to pursue Federal service.

Unfortunately. without Congressional action. Federal veterinanans are facing another pay freeze next year. For these
reasons. NAFV encounrages vou to support including the 1.9 percent pay raise that is in the Senate passed version of HE.
6147 in the conference agreement on the bill

Thank you for your consideration. Should you have any questions or would like to discuss this isspe in more depth. please
contact NAFV Executive Vice President NAFVa@NAFV.org or 202-223-4878.

Sincerely,

Marvin Memnders, DVM, MPVM
Executive Vice President
Wational Association of Federal Vetennanans



https://www.congress.gov/bill/115th-congress/house-bill/6147/committees
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Investing in biosecurity: a key step to curb the spread of animal diseases

Source: OIE | 09/20/2018

Paris, 20 September 2018 - Animal diseases are
among the most significant limiting factors for live-
stock production. Their impact can vary from re-
duced productivity and restricted market access to
the elimination of entire flocks or herds, and there-
fore trigger heavy economic consequences. In some
cases, they can also threaten human health.

The appropriate implementation of biosecurity
principles can prevent the transmission of pathogens
to animals, humans and the environment as detailed
in the OIE Standards and guidelines. Measures, such
as good farming practices and control of animals and
products movements for instance, are crucial to pre-
vent and contain outbreaks.

At the occasion of the 28th Conference of the OIE
Regional Commission for Europe, held in Tbilisi,
Georgia, from 17 to 21 September 2018, the results
of a survey' on the application of blosecurlty in dif-
ferent production systems at individual, country and
regional levels were presented. The ﬁndings show
that the vast majority of responding countries have
appropriate national legislations (94.87%) and en-
forced action plans (92.31%) with regard to biosecu-
rity. However, only half of the respondents indicated
that their country had national funds to support the
implementation of biosecurity measures or good
farming practices (53.85%).

Furthermore, although implementation of biose-
curity plans occurs most frequently in commercial
poultry and pig production systems in Europe, the
survey highlighted the need to enhance biosecurity in
backyard and non-commercial farms, which can play
a role in the spread of diseases.

NAFYV Members, we have

NAFY Centennial celebratory lapel-pins

Considering current animal health challenges, all
countries need to be vigilant. This was illustrated by
the recent cases of African swine fever reported in
several European countries. Cases have also recently
been reported in China with devastating consequenc-
es (refer to WAHIS for the latest information). The
scenario is challenging and in the absence of an ef-
fective vaccine, implementing OIE-recommended
biosecurity measures in farms and at all country en-
try points is essential, in addition to other measures
such as disease surveillance and early detection. Im-
plementing biosecurity requirements does not only
involve veterinarians but also numerous stakeholders
such as hunters, farmers and transporters.

Avian Influenza is another concern that should be
considered as the winter season approaches , which
is usually associated with an increased risk. Wild
birds play a role as reservoirs and vectors of the vi-
rus, but other factors of transmission could be im-
portant unless appropriate biosecurity measures are
set in place. As an example of best practices, man-
agement of incoming and outgoing flows, procedures
for cleaning and disinfection, protection measures
against wild fauna and traceability requirements
were described in the survey.

The capacity of countries to implement biosecuri-
ty measures in their territory is crucial. Investing in
appropriate training and awareness raising of all
stakeholders involved is a key responsibility of na-
tional authorities to change behaviours and improve
the effectiveness of disease control programmes.

Original Article: https:/bit.ly/2xY9Byn
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available for purchase for $10.00.

the NAFV national office at:

https://bit.ly/20070xb

veterinarians.

These limited edition pins can be purchased by contacting

nafv@nafv.org | 202-223-4878
Or online through PayPal at the following link:

No PayPal account needed - you can choose to checkout as a guest.

Picturéd: Dr.Marvin Meinders,
NAFEV EVP, sporting his
NAFYV Centennial Pin



https://bit.ly/2O07oxb
http://www.oie.int/wahis_2/public/wahid.php/Wahidhome/Home/index/newlang/en
http://www.oie.int/en/for-the-media/press-releases/detail/article/investing-in-biosecurity-a-key-step-to-curb-the-spread-of-animal-diseases/
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VETERINARY HAPPENINGS

Notify NAFV of Promotions, Reassignments, Transfers, Awards, Retirements, etc. for mem-
bers not listed in the “Veterinary Happenings” column so they may be included in a future
issue. The following information was received by NAFV.

USDA APHIS Members

Dr. John Harmer, GS-12, Retirement, Rochester, NY, 06/30/2018
Dr. David Kinker, GS-14, Retirement, Ames, IA, 06/30/2018

Dr. Delorias Lenard, GS-14, Retirement, Columbia, SC, 06/30/2018
Dr. Jeffrey Baker, GS-13, Retirement, West Fork, AR, 07/07/2018
Dr. Stephen Hall, GS-14, Retirement, Riverdale, MD, 07/18/2018
Dr. Nancy Clough, GS-14, Retirement, Ames, IA, 07/31/2018

Dr. Gregory Gaj, GS-13, Retirement, Seminole, FL, 07/31/2018
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USDA FSIS Members
(Information available next month)

Welcome New Members

Dr. Tyrell Kahan, USAID, UF ‘11, Arlington, VA

Dr. Katelyn Miller, FSIS, GS-12, MO ‘14, Utica, NY (Recommended by
Dr. Deanna Brown)

Dr. Jessica Poindexter, FSIS, GS-12, WSU ‘16, Santaquin, UT
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NAFV Agency Coordinators

FSIS Coordinators

Name State Email Phone Number District

Ann Beebe PA beebe@ptd.net (610) 570-8657 Philadelphia
Manzoor Hussain NC manzoor6@yahoo.com (910) 848-8238 Raleigh
Teresa Martinez PA dvm.tmartinez@gmail.com (267) 615-6001 Philadelphia
Michael Mikhaiel WA msmikhaiel@netscape.net (559) 940-0426 Denver
Tom Vermeersch IA tjivermeersch@hotmail.com (217) 836-8340 Des Moines
Lynne White-Shim IL oskee99@gmail.com (217) 722-2752 Chicago
APHIS Coordinators

Gary Brickler CA gary.brickler@gmail.com (916) 207-9081

Rachel Cezar MD drrachelcezar@gmail.com (240) 470-5459

Rod Meier MT rodmeierdvm@hotmail.com (406) 460-1053

Roberta Morales NC roberta.a.morales@gmail.com (919) 612-7999

Kathy Orloski co kathy@frii.com (970) 222-4161

Barbara Porter-Spalding NC bpsgcs@gmail.com (919) 601-9255

Linda Schlater IA jschlater@aol.com (515) 337-7599

Amy Gill IA gillvetservices@gmail.com (225) 200-2550

Lisa Whiting MI medicinewoman84@hotmail.com (313) 304-9739

Bob Simer TX drsimer@hotmail.com (405) 209-9666
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