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Monterey County’s Vaccine
Distribution Disadvantage

Apparent struggles of the State of California so far this year to distribute COVID-19
vaccines quickly and efficiently have stirred up significant criticism throughout the state.
Public frustration with an admittedly difficult task has turned sharply political, as
signatures accumulate for a recall election targeted at Governor Gavin Newsom.

People are looking for someone or something to blame.

Monterey County shares the same frustrations as the rest of the state. And the
County has some special situations that may put it at a disadvantage to most other
counties. Here's an explanation of the difficulties in the early period of vaccine
distribution and the actions of your Salinas Valley Chamber of Commerce in trying
to overcome those difficulties.

The State’s Murky System of Distribution

In December 2020, the California Department of Public Health (CDPH) adopted
a system to “Vaccinate All 58" by allocating and distributing vaccines to the state’s
58 counties in two ways. The first way was set up through “multi-county entities, ”
or MCEs. These are health care systems that operate hospitals in three or more counties.

MCEs familiar to residents of Northern California include Kaiser Permanente, Sutter
Health, Dignity Health, Adventist Health, and University of California (UC) Health.

The California Department of Public Health also included the health systems of the
California Department of Corrections
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CalChamber Urges Pull Back
of Emergency COVID Rules

by Robert Moutrie, CalChamber

The California Chamber of Commerce recently urged the California Legislature to
correct a series of costly COVID-19 workplace mandates imposed through an emergency
regulation order.

The regulation, issued by the California Division of Occupational Safety and Health
(Cal/OSHA) late in 2020, requires employers to take a number of extraordinary steps that
include providing costly unlimited paid time off for workers. It further creates an overly
broad testing scheme that ignores the realities of current testing availability.

In the letter sent to legislators on February 1, the CalChamber argues that while safety
practices in the workplace have had to change as a result of the COVID-19 pandemic, many
of the new safety restrictions are not feasible for employers—especially small businesses
struggling in the midst of a pandemic that has threatened to bankrupt them.

“California‘s solution to COVID-19 cannot simply be to shift the costs of its social safety
net to California’s employers,” said CalChamber
Policy Advocate Robert Moutrie.

During the emergency rulemaking process,
Cal/OSHA failed to adequately consider
the feasibility of many of the provisions of the
emergency mandate and, as such, created -
policies that are not only expensive, but 3 ‘;E",.nf" w
unworkable, the CalChamber pointed out g R )
in the letter. =

Specifically, the CalChamber is asking that 3
the following provisions of the emergency
regulation be addressed:

e Limit the uncapped time off provision such that employers are not forced to provide
potentially months of pay to excluded employees who are not sick while simultaneously
paying a second workforce to take their places or completely shut down; and

* Correct testing requirements that are overly complicated and punish well-intentioned
employers who are at the mercy of medical logistics over which they have no control.

Unlimited Time Off

The emergency regulations require employers to exclude anyone who was a “close
contact” of a COVID-19 case from the workplace for 10-14 days, during which time the
employer must “maintain” their earnings.

This means that an entire working group or unit may need to be excluded for a
10-14 day period with paid time off if they work in a relatively proximate workspace.
And such exposures may occur more than once, the CalChamber explains. m=p
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The Changing Nature
of Collaboration

by Kristy Santiago, Board Chair

COLLABORATION: it seems like a
straightforward word and something all businesses
and governments can accomplish easily. Businesses
and governments have tried over the years to
restructure the workplace to encourage more
collaboration with open area offices, making it a
goal for the staff and setting
up work groups with this focus.

With the pandemic and so many of our workers
at home, collaboration has become even more
difficult. Conducting business is just not the same
on a phone or Zoom call. Even our Salinas Valley
Chamber board meetings have become more
challenging. Before the pandemic, our meetings
had lively debates on what is the right thing to do
for our membership. Since the pandemic started,
our meeting conversations have become shorter
and much more fact-based.

At KION TV and KMUV TV, our staffs engage in
lively debates to determine the best news to cover
each day. We have had to figure out how to listen
to each other’s opinions and figure out how to
accomplish simple stories in a whole new world. |
remember an instance recently where we had one
reporter conduct the interview from her home in
Spanish and English with kids running around.
Then she had to record it and load it to a server
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so another reporter could get the
other side of the story and finish it.

While there are many challenges brought
about with working remotely, we must also point
out that the Salinas Valley Chamber has found
some positives in it. We co-led the creation of the
Monterey County Business Alliance, which is a
coalition of associations throughout the County.
We all are working together much more closely
than before to solve the challenges brought by
COVID-19 and more. Also, we have been able
to strengthen our relationship with our sister
Chambers and governments in South County.
Not having to drive to every meeting removes
geographical boundaries and enables closer
collaborations and we're certainly taking
advantage of that.

We have to recognize that it is still going to be
a while before we can all sit in a room together
and collaborate like we used to. Therefore, we
need to find ways to work with each other that
better emulate the atmosphere we used to take
for granted. If we have widespread respect for
each other, it will be easier for us to accomplish
this goal. Too often | see in Monterey County,
people going after each other in public with no
sensitivity to how their actions affect the mission,
instead of collaborating inside their organization
to do what is right.

Collaboration is not easy - remember to listen,
don’t focus on yourself and practice empathy.

Can you imagine the good we could accomplish
if we all collaborated every day with one goal, to
make Monterey County a better place for all of us
to live and work? &
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‘Helping small businesses, help themselves”

SALINAS

(ONGRATULATIONS
TO THIS YEAR'S ANNUAL
AWARDS LUNCHEON HONOREES!

The City o} Salinas Small Business Support Team is Here jor You!

831- 158- 1361
BIZSUPPORTC(I.SALINAS.CA.US
SALINASBUSINESSSUPPORT.ORG
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m=p VACCINE - Continued from page 1

those providers.

At the time of this writing, the state
has indicated an intention to contract out
management of vaccine allotment and use
Blue Shield as a third-party administrator.
Blue Shield states it will “select and manage
the network of providers including hospitals,
community clinics, pharmacies, mass
vaccination sites, mobile clinics and others
that will inoculate the population.”
Monterey County’s Special Situation

Monterey County has faced some of
the same challenges on vaccine distribution
experienced by the other 57 California
counties, although perhaps more acutely.
Here are some questions that seem to be
universal concerns:

* How long will it take for local health
care systems and clinics to get an
adequate supply of vaccines?

e How will distribution dovetail with
the federally-coordinated vaccine
administration at certain CVS and
Walgreens pharmacies?

e How will vaccines be distributed
to people who don’t have a regular
healthcare provider, such as migrant
farmworkers?

e How will the vaccines be distributed
fairly, so that people at highest risk
(such as older people, low-income and
transient households, and people with
pre-existing conditions) get priority,
while also preventing people at lower
risk from finding ways to circumvent
the rules to get vaccinated?

But Monterey County has a special
situation. It is - by far - the most populous
county in California without a multi-county
entity health care system for the public.

w= COVID - Continued from page 1
By way of example: if social spread creates
one COVID case in a workplace per month—
even with no actual spread in the workplace—
the employer will be forced to remove all
workers who were close contacts of the
positive case from the workplace for 10-14
days. In that time period, the employer must:

* Provide paid time off to the excluded
employees; and

¢ Hire (and potentially train) temporary
help to fill those roles and pay their wages,
pay current employees overtime wages to
make up that labor shortage, or shut down
their business.

Moreover, under these regulations, a
COVID-19 case in the workplace is not limited
to employees. Accordingly, an employer
could literally be paying multiple groups
of employees to stay off work for being
“exposed” simply because an asymptomatic

6

Natividad Medical Center, Salinas Valley
Memorial Healthcare System, Community
Hospital of the Monterey Peninsula,

and Mee Memorial are not defined as
multi-county entities.

As Californians in other counties started
getting their shots from multi-county
entities, health care systems in Monterey
County continued to wait for their allotment
of vaccines. Some influential business,
community, and political leaders in Monterey
County observed a seemingly exceptional
difficulty for Monterey County to get state
vaccine allotments and concluded the lack of
a multi-county entity was a possible reason.

To complicate matters, the California
Department of Public Health classified
Monterey County as a multi-county entity.
Why? Because Monterey County is the
home of the state’s Correctional Training
Facility (CTF) and Salinas Valley State Prison
(SVSP). These two facilities of the California
Department of Corrections and Rehabilitation
are located adjacent to each other in
Soledad. And the California Department of
Public Health regards the state prison health
care system as a multi-county entity.

Business Works with Government
Toward Solutions

Several weeks ago, CVS announced their
locations for administering vaccinations in
Monterey County would be in Monterey
and Carmel. The County Supervisors wrote
a letter to the CEO of CVS, asking that
they reconsider and add locations to better
serve our South County residents (where
Coronavirus incident rates are higher and
access to healthcare is lower). Numerous
business associations that comprise the

Monterey County Business Alliance, including
the Salinas Valley Chamber of Commerce,
wrote and signed our own joint letter to
CVS, in support of the Supervisors request.
We accomplished this within 24 hours of
learning of the concern. Also, business
associations in agriculture and hospitality
teamed up with labor unions representing
workers in those industries to seek more
vaccines for agricultural workers in
Monterey County.

The Government Affairs Liaison for
the Salinas Valley Chamber of Commerce
decided to take an analytical and strategic
approach to getting more vaccine allotments
for Monterey County. He identified which
counties did not have any multi-county
health care systems. He also researched
hospital affiliations with health care systems
and identified additional counties that lack
multi-county health care systems if the state
prison system gets excluded.

He also listed the populations of those
counties and ranked them by population
from highest to lowest. By creating this list,
Monterey County leaders would be able
to reach out to other counties with the
same disadvantage and build a lobbying
coalition to petition the administration
of Governor Newsom for changes to the
vaccine distribution system.

On the cover page, readers can see,
the list of counties in the disadvantageous
situation that Monterey County is in.

Notice that Monterey County is the
county with the highest population, by
a wide margin. And the disadvantage
for Monterey County may be even worse
than this list indicates. For example,

El Dorado County

customer came to their location.

Unlike other leaves of absence, there
is absolutely no limit in the emergency
regulation on how many hours an employer
must pay an employee due to exposure.
Because the regulations may be in effect
until early 2022, this means California
employers—including the smallest rural family
businesses—may end up paying for months of
paid time off to employees who never catch
COVID-19—all while simultaneously paying
their replacements. And this paid leave will
exist entirely outside of California’s existing
framework of paid and unpaid sick leave.

Testing Requirements

The emergency regulations also require
employers to provide (or ensure employees
have access to) testing to employees at no cost
and on paid time in a variety of circumstances.
If an employee is a close contact of a

www.SalinasChamber.com

COVID-19 case, then they must be excluded
(as discussed above) and receive testing at
no cost. Alternatively, if three cases occur in
an exposed workplace area over a 14-day
period then it is considered an “outbreak,”
and all employees in that area must be tested
on a weekly basis.

The outbreak provisions are triggered
regardless of whether the cases are among
employees or customers, and are triggered
regardless of whether the cases were a result
of social spread (such as three employees
living together and all catching it socially) or
workplace spread. The regulation contains
a similar “Major Outbreak” provision which
requires twice weekly testing for all employees
in the “exposed workplace” area.

These requirements ignore the realities of
testing availability, the CalChamber explains.
First, tests may not be publicly available in
certain rural areas and may be a serious

and Madera County residents may be
enrolled in Kaiser even though Kaiser does
not have a hospital within the jurisdiction

of their county. Their county status is a
matter of geographic boundaries rather than
proximity to hospitals affiliated with large
health care systems. Lassen County has one
hospital in a large multi-state health care
system, but that one hospital is the system’s
only hospital located in California. These are
peculiar situations.

Perhaps the county with a vaccine
situation closest to Monterey County is
Imperial County. Agriculture is a major
economic activity in Imperial County, as
it is in much of Monterey County. It has
a significant percentage of residents who
have been infected by COVID-19 and
also do not have a regular healthcare
provider. The region is remote enough
from major metropolitan areas (in this
case, San Diego and the Inland Empire)
that it doesn’t get served by multi-county
health care systems. And the county has a
relatively small population, so its political
clout is overshadowed by the urbanized
counties that get the attention of the state’s
politicians and news media.

How can Monterey County get an
allotment of vaccines that allows quick
and efficient distribution, to save lives and
allow the county to pull out of restrictive
public health orders that constrain
commerce, public education, and community
activities? The Salinas Valley Chamber of
Commerce will continue to work with other
organizations and partners in the Monterey
County Business Alliance to help our county
political leaders overcome our disadvantages
in vaccine distribution. M

expense for smaller employers. Second, even
if tests are available, employers cannot compel
medical facilities to prioritize testing of cases
showing no symptoms.

For example: if an employee is instructed
to get tested because they were potentially
exposed, and calls their doctor/local medical
provider, the provider will commonly tell them:
(a) that no testing is available in the timeline
required by the regulation, and (b) that the
medical provider does not recommend testing
given no symptoms and the need to prioritize
tests to higher risk individuals.

These complications mean that even
well-intentioned employers are at the mercy
of medical logistics over which they have no
control—unless they can hire their own testing
company, which many will not be able to do.
As a result, good employers will fail to meet
the requirements of the regulation despite
doing what they can. M
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Zero-Emissions Vehicles Mandate

by Loren Kaye, CalChamber

ZEV Mandate Should Spur Policy Talks of vehicles that do not use gasoline or diesel erode on fuels for a fee on miles traveled.
on New Revenues for Transportation transportation revenues. Even without the Governor’s This is not a new idea. Since 2017, state policy makers
It's full steam ahead for the Newsom administration’s directive, gas taxes will be inadequate to meet future have had before them a road map to test and implement
zero-emission vehicle (ZEV) strategy. But this enthusiasm for  system repairs and improvement because gasoline use the next generation in transportation finance—a fee based
a new generation of automobile technology may degrade is becoming disconnected from road use. on the actual use of the state transportation network
the very roads they drive upon. In a triumph of technology and market forces, cars have  that puts a premium on user choice and personal privacy
The Governor kicked his clean car initiative into high become far more fuel efficient, driving down revenues from  protection.
gear last September with an executive order requiring all the gas tax. Legislators recognized this in 2017 when, as In the spirit of a true user charge, the proposal envisions
new cars and passenger trucks sold in California be part of the comprehensive transportation tax and revenue a broad application of the mileage fee, with no exemptions
zero-emission by 2035. bill, they included a first-ever $100 fee on zero-emission and no rate differentials—at least in the testing phase.
He went further in January by earmarking nearly vehicles to ensure ZEV users help pay for the roads. The fee would replace, not add to, the existing gas tax.
$1.5 billion of one-time and future revenues to increase But this modest fee was not designed to offset the Commission Recommendation
the pace and scale of new electric vehicle charging and anticipated transition from gasoline and diesel to Just last year the state’s own California Transportation
hydrogen fueling stations, and provide subsidies for new electricity and hydrogen. Commission declared, “the gas tax clearly will not be a
and used ZEVs and equipment. Eroding Tax Base sustainable financing mechanism for transportation in the
Bad News for Mobility A recent study by the Mineta Transportation Institute at ~ coming decade and therefore work needs to accelerate
These carrot-and-stick policies may substantially advance  San Jose State University took a careful look at economics, to implement a per mile road charge as an alternative.”
the sales and use of ZEVs. But for every gasoline- or diesel-  travel behavior, vehicle fleet trends, and policy choices to The Commission recommended the Legislature authorize
powered vehicle retired and not replaced, California’s develop six transportation revenue scenarios. a pilot program to test actual revenue collection for a
enormous transportation network will get a little grittier. In five of the six scenarios, researchers found revenues select group of vehicles.
The ambition to replace combustion engine vehicles from gasoline and diesel sales would decrease from $2 The timing of this couldn’t be better. President Biden's
with ZEVs should be shelved as long as the erosion of fuel billion to $4 billion in inflation-adjusted revenues by 2040. choice for Transportation Secretary, Pete Buttigieg, is a
tax revenues for transportation system support remains This tax erosion from gasoline and diesel taxes that proponent of road user charges, floating the idea of such
unaddressed. The Legislature should evaluate the wisdom today account for nearly three-quarters of state revenues a fee to enhance the federal highway trust fund—likely in
of mandating a new fuel supply for the vehicle fleet that for the upkeep and improvement of transportation systems  recognition of the new administration’s commitment to
undermines the basis for funding the state and local would in most cases not be made up from new taxes on raise automobile fuel efficiency standards.
transportation system. vehicle sales and ZEVs. For more than half a century, Californians have invested
This is but one of several issues collateral to the ZEV Road Users Fee heavily in a state transportation network that serves
mandate that affect mobility for residents, and that so The solution to this revenue mismatch is to stop commerce, the workforce and social cohesion, connecting
far state leaders have not come to terms with. depending on a diminishing revenue source. Instead, Californians to each other and the world. Policy makers
Growing Disconnect the Newsom administration and Legislature should maintain our historic commitment to this important
California policy makers have long known that improved  should reinvigorate a flagging effort to research and asset even as they embark on the difficult task of reducing
efficiencies of combustion engines and the introduction introduce a road users charge—in effect trading taxes vehicle carbon emissions. M

Chamber Advocacy Update

- i, i - /. : ‘. i
.. WBlighted
1. In less than 24 hours, your Salinas Valley Chamber of Commerce h T i

prepared and coordinated a coalition letter from the Monterey SRS A = 3 s
County Business Alliance to CVS Health urging the corporation B 3

to operate a federal vaccination distribution program at locations

in the Salinas Valley as well as their announced locations on the

Monterey Peninsula. The Monterey County Board of Supervisors led

this campaign and CVS agreed to administer vaccines at a location in

the City of Salinas. We continue to appeal to CVS for a location in the

South Valley, where rates of infection are high.

2. Your Salinas Valley Chamber of Commerce supported multiple
economic proposals before the Salinas City Council to assist with small
business relief and recovery. The city council approved these measures
unanimously. Contact the Chamber office if your business is struggling
and needs assistance.

If you would like to see either or both of these letters, please email
the Chamber CEO at President@SalinasChamber.com

» Al gl 4 't | % -. i "-:.
ﬂ E ﬂ n This house at 304 Lorimer Street (on the corner of Lorimer and West Alisal) is several blocks away
from Downtown Salinas. It is close to Hartnell College and across the street from a row of grand
by old houses. It's a shame to drive by it going in and out of Downtown on West Alisal.
monterevconry  Salinas Valle | . oy itgoing i fown ”
RUSINESS ALLIANCE ~ GHAMBER OF l:l:IMMlHl.‘-IY Finally, the city has reached the point at which it can pursue receivership under the city's

Blight Accountability Ordinance.
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EEOC Guidelines on
Mandatory Vaccinations

by Sharilyn Payne, Fenton & Keller

EEOC Guidelines on Mandatory
COVID-19 Vaccinations
in the Workplace

As COVID-19 vaccinations become
available, employers are asking whether
they can require employees to get the
COVID-19 vaccination. On December
16, 2020, the Equal Employment
Opportunity Commission (EEOC) issued
guidance on workplace COVID-19
vaccinations and confirmed that
employers can require employees to get
vaccinated. Federal, state, and local
laws obligate employers to provide

a safe and healthy workplace for its
employees and customers, including
CQOVID-19 protections. However,
employers wanting to mandate
vaccinations must comply with the
protections afforded to employees
under federal, state, and local law.

Under the EEOC’s guidelines an
employer cannot obligate an employee
to get vaccinated if the employee has
a disability protected by the federal
Americans with Disabilities Act (ADA)
that prevents the employee from
getting vaccinated, or has a sincerely
held religious belief, practice, or
observance protected by Title VII of the
Civil Rights Act of 1964 that prohibits
vaccinations. The California Fair
Employment and Housing Act (FEHA)
also protects individuals based on
religion and disability. If an employee
refuses to get vaccinated, the employer
must conduct an individualized
assessment to determine if the refusal
is protected under the ADA, Title VII,
or FEHA, and whether a reasonable
accommodation for the employee can
be made, such as having the employee
work remotely or placing the employee
on an unpaid leave of absence.

For refusals based on a disability, the
employer must determine whether the
employee would pose a direct threat
due to a “significant risk of substantial
harm to the health or safety of the
individual or others that cannot be
eliminated or reduced by reasonable
accommodation” by analyzing four
factors: the duration of the risk; the
nature and severity of the potential

8

harm; the
likelihood that
the potential
harm will occur; and the imminence

of the potential harm. If the employer
finds that a direct threat exists, it
cannot discharge the employee for
refusing to get the vaccination without
first determining whether a reasonable
accommodation is available that would
not impose an undue hardship on

the employer.

For refusals based on sincerely held
religious beliefs, employers must also
reasonably accommodate employees
unless doing so would pose an undue
hardship. Because the definition of
religion is broad and protects beliefs,
practices, and observances with which
the employer may be unfamiliar, the
EEOC advises employers to assume that
an employee’s stated religious belief

is sincere unless the employer has an
objective basis for questioning the
sincerity of the religious belief,
practice, or observance, in which

case the employer can request
supporting evidence.

In deciding whether to require
employees to get vaccinated, employers
should assess the direct threat to the
workplace. For instance, an employer
may not want to mandate vaccinations
in an office setting with little to no
customer contact or where employees
work remotely. On the other hand, if a
business has a high volume of customer
traffic, including a high-risk customer
base, or cannot assign employees to
work remotely, or already had work-
related COVID-19 exposures, then
mandating the vaccination may be

a prudent way to provide a safe and
healthy work environment.

If an employer decides to require
vaccinations, it should prepare a
written policy. The EEOC's guidance
can be found at the following link:
https://bit.ly/3brrXvg M

Sharilyn Payne is a lawyer with the Fenton
& Keller law firm in Monterey. This article is
intended to address topics of general interest and
should not be construed as legal advice. For more
information, please visit www.fentonkeller.com.

Cecilia Kennedy
Insurance Services
JCE Enterprizes

£

FARMERS T
INSURANCE

The National Brand and Products You Know,
The Local Expertise and Service You Trust

Farmers Insurance and Cecilia Kennedy Insurance Services

have joined teams to provide the additional
products and resources of Farmers with
Cecilia Kennedy’s 37 years of experience
and expertise. Come see us soon.

Announcing our new agency office
opening at 423 Pajaro in Salinas.
(831) 261-1779
ckennedy2@farmersagent.com

CA license 0748410

gratulations to the Salinas Valley
ber of Commerce’s Award Winners!

allBusiness of the Year:
Pizza Factory

Ag Leadership Award:
Norm Groot

rge Business of the Year: (Farm Bureau Monterey)

Aera Energy Spirit of the Community:
Mariela Medina

Btsinesswoman of the Year:
: W (Jacob's Heart)

Patricia Rodriguez
(The Outdoor Market)

Citizen of the Year:
Clare Mounteer
(Monterey County Rape Crisis Center)

== Bay Federal

CREDIT UNION
MMWW}’M&Z&#MM

356 S. Main Street, Downtown Salinas
831.479.6000 e www.bayfed.com ¢ 888.4BAYFED

Federally Insured by NCUA. Equal Housing Lender.
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Pros and Cons of
Target Date Funds

by Bill Hastie, MBA

The investment world was changed
significantly and forever in 1924 with
the invention of the mutual fund. For
the first time, investors could pool
their assets under the watchful eye of
a manager and purchase a basket of
investments — be they stocks, bonds
or some combination. The next big
change came in the early 1990s when
target date funds (TDFs) were first
invented. It wasn't until 2006 with
the Pension Protection Act that the
market for target date funds really
expanded. This act allowed for
auto-enrollment of TDFs into defined
contribution plans and set the stage for
QDIAs (Qualified Default Investment
Alternatives), which strongly supported
the growth of these funds.

A TDF has the same basic
construction of a mutual fund with one
major difference: over time, the asset
allocation between stocks and bonds
inside the TDF typically becomes more
conservative, shifting asset allocations
from stocks to bonds. The rate at
which this shift in asset allocation is
made is known as its “glide path,”
and can differ widely depending on
the investment company producing
the TDF. This reflects a difference in
philosophy as to the “ideal” asset
allocation at any given age. Whether
changes in the asset allocation cease at
the target retirement date or continue
to reallocate assets beyond that date is
the difference between “to retirement”
or “through retirement” TDFs.

As with most anything else in the
investment world, TDFs have their
pros and cons making them great for
some investors, and maybe not so
great for others.

Pros of TDFs

Perhaps the
single greatest
benefit to using
TDFs is to “set it
and forget it.”
Theoretically,
the investor can
select the TDF
that best aligns with their assumed
retirement date and let the fund and
fund manager do the rest. This may
work especially well for the novice
investor because it makes investing very
easy — line up an assumed retirement
date (or date of birth) with a particular
TDF and they are done. TDFs work
particularly well inside 401k plans.

There are other considerations as
well, namely whether to use passive
(index) or actively managed TDFs and
what glide path is best to use. In 401k
plans, the plan trustee or ERISA 3(38)
Investment Manager will typically
make those decisions.

Cons of TDFs

The primary drawback to TDFs is
that no investor input, aside from age,
goes into the decision of what TDF to
use. Investors typically at least want to
take into consideration investment risk
tolerance and experience when making
investment allocation decisions. Almost
uniformly, TDFs are designed to be
most aggressive at younger ages, and
progressively get more conservative the
older the investor gets.

The biggest challenge is that this
may be exactly backwards to how the
person would otherwise invest. Very
often, younger people choose to be
more conservative given their lack of
experience in investing, while older
people may feel more comfortable
with a higher level of risk based on
their experience. M

Bill Hastie, MBA is the Founder of
locally-owned Hastie Financial Group.

If you would like to discuss your personal

or company’s investment needs, please
contact Bill at william.hastie@hastiefg.com

FENTON & KELLER

Attorneys at Law

Fenton & Keller Congratulates

the Salinas Valley Chamber of
Commerce 2020 Honorees:

Pizza Factory

Aera Energy
Patricia Rodriguez
(The Outdoor Market)

Clare Mounteer
(Monterey County Rape Crisis Center)
Norm Groot
(Farm Bureau Monterey)
‘Mariela Medina

(Jacob’s Heart)

innovative, and -cnst-effectwe le gal

(831)373-1241 | www.FentonKeller.com
2801 Monterey-Salinas Hwy.. Monterey, CA 93940
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Santa Cruz
County Bank Expands

17 years strong, and expanding in Monterey County

Seventeen years ago, Salinas Valley

Chamber member Santa Cruz County SANTA CRUZ

Bank (SCCB) first opened its doors

with one branch location in Santa Cruz COUNTY BANK
County. Today, SCCB has expanded

to 8 full-service branches across a CELEBRATING 17 YEARS SERVING OUR COMMUNITY
tri-county area, serving clients from the

Central Coast to Silicon Valley. The Bank’s significant growth — especially over

the past two years — was accelerated by a merger with Lighthouse Bank in 2019,
along with the recent opening of their full-service branch in Monterey.

o
SCCB Monterey Team (pictured left to right): Angelica Arroyo, Chris lllig,
Rich Aiello, Charissa Sopoaga and Pyong Lewis.

Having served the Monterey region and contiguous market area clients for many
years, Santa Cruz County Bank hired Rich Aiello, SVP, Relationship Manager in
2019, to lead the Bank's expansion effort. The Bank’s new Monterey branch, which
opened in January 2021, has been beautifully remodeled inside and out. SCCB's
team of well-known, highly-experienced bankers support long-standing clients in
Salinas, Monterey, Carmel and contiguous communities, and are developing new
relationships within the region's diverse marketplace.

Rich Aiello remarked, “Our Monterey team has a long history of serving clients
in the greater Monterey Bay region, as well as serving the community at large.

We look forward to welcoming new relationships and serving the community.

We are well-positioned to help lead and support the community in the economic
recovery of businesses impacted by the pandemic.”

In February 2021, Santa Cruz

. County Bank celebrated its seventeenth
anniversary since its founding in 2004.
SCCB is a top-rated, locally-owned and
operated, full-service community bank
headquartered in Santa Cruz, California,
with eight branches: Aptos, Capitola,
Cupertino, Monterey, Santa Cruz (2),

I Scotts Valley, and Watsonville. Santa Cruz
County Bank is distinguished from "big
banks" by its relationship-based service,
problem-solving focus, and direct access
to decision makers. The Bank is a leading
SBA lender in Santa Cruz County and
Silicon Valley. True to its community roots,
SCCB supports regional well-being by
actively participating in and donating to
local nonprofit organizations.

Santa Cruz County Bank, 584 Munras Avenue, Monterey CA 93940
831.242.8361 — Rich Aiello and the Monterey Team’s direct line
www.sccountybank.com/monterey.cfm M

|

Sabrina Mulvey, Rich Aiello,
and Pyong Lewis cut the ribbon
for the new location.
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Salinas Valley Chamber of Commerce

AWARD WINNERS!

Small Business of the Year — Pizza Factory
Large Business of the Year — Aera Energy
Businesswoman of the Year — Patricia Rodriguez, The Outdoor Market
Citizen of the Year — Clare Mounteer, Monterey County Rape Crisis Center
Ag Leadership Award — Norm Groot, Monterey County Farm Bureau
Spirit of the Community — Mariela Medina, Jacobs Heart

NOLAND
HAMERLY
EETENNE

333 Salinas Street, Salinas, CA 93901 | 831.424.1414 H O S S
470 Camino El Estero, Monterey, CA 93940 | 831.373.3622 Attorne ys at Law

Winner of 2018 Large Business of the Year

We sincerely thank you and the
Chamber for recognizing your
achievements and contributions
to our community.

nheh.com

www.SalinasChamber.com

KASAVAN

CONSTRUCTION

EsTaBLISHED 2018
DaviD KasavanN, OWNER/OPERATOR

Lc #1035338
8B31-794-2633

H) o A

==

KASAVAN ARCHITECT

Established 1949

Peter J. Kasavan, FAIA President
831.424.2232
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Structure a Workplace Testing Program

by Spenser Smith, Lab Director, ARCpoint Labs of Monterey Bay

As businesses inch back towards reopening from results in these settings. This hybrid technology
the pandemic, COVID-19 testing has become routine approach allows for early detection and isolation of

for employers around the peninsula. While the vaccine COVID cases while offering low costs compared to
and lessening case numbers have provided the light at O traditional PCR-only testing regimens.
the end of the shutdown tunnel, Cal/OSHA guidelines, I \r "'ﬁ. _‘ i M‘ﬁ Insurance will often cover COVID testing in part

persistent community transmission, and public concern or in full. Diagnostic testing is the most likely to be

abqut t_he virus englure that \(|g|lance Is necessary to —_— reimbursed, especially when Cal/OSHA requirements

maintain sustainable reopenings. 4 under the emergency declaration are met, and properly
| am Spenser Smith, one of the owners of ARCpoint O CC U R ]Gbl . documenting such incidents is key to achieving

Labs of Monterey Bay. My focus in today’s article will " ' e. C'anl- successful outcomes. There are some key steps to take

be a very high-level overview of how to structure a when submitting a medical testing bill to an insurer
workplace testing program that is affordable and O

(whether medical insurance or disability) to help them
effective, as well as best practices to improve the odds process and potentially reimburse a claim. Address and
of receiving reimbursement from insurance providers contact information about the facility where the test was

for employee testing. performed is essential, including the lab’s CLIA number
Employer testing typically falls into one of three (government registration as a lab facility) and tax ID

categories: diagnostic, return-to-work, or surveillance. number (EIN). Insurers will need to know the test code

Depending on the reason for the test, different (CPT) for the COVID test, which the lab can provide.

methodologies will be most effective. Most labs will provide an itemized invoice where this
Diagnostic testing is done because of credible information can be found upon request. Diagnostic

concern that an employee may be infected with 1 volc codes (ICD10) may also be very helpful in these

COVID-19. This may be due to exposure to another «PI- transactions and can bg obtamed from any physician

positive individual at work or home, or an employee who orders a test for diagnostic purposes.

may be exhibiting symptoms. Rapid COVID antigen £ | While COVID shutdowns are hopefully on their

testing is often suitable for screening symptomatic way out, COVID concerns and testing will be with us

employees due to lower costs and fast turnaround. o for a while. With careful planning, Cal/OSHA testing

Some laboratories (including ARCpoint Labs) offer requirements can be met economically and in a way

respiratory disease panels that can test for other that promotes employee health and productivity as

diseases like influenza or strep simultaneously with well as public confidence. If you have questions about

COVID-19. A diagnosis of flu instead of COVID may not be good news exactly, but testing, contact me at spenser@arcpointlabs.com for a free consult. Learn more

can be invaluable in assuaging the concerns of employees and properly gauging at www.LabTestMonterey.com or www.LabTestSalinas.com. M

the risks of staying open. The article above is a paid placement on behalf of a Chamber member.
By contrast, return-to-work testing has a different set of needs. Once an The Chamber shall have no liability for the accuracy of the information and

! " ) . cannot be held liable for any third-party claims or losses of any damages.

employee tests positive, the CDC does not require a negative test after the

recommended 10-day quarantine. Still, some businesses may opt to go this route

for reassurance or if they serve vulnerable populations. For these circumstances,

lab-based PCR testing provides the highest sensitivity, ensuring that anyone

returning after a positive COVID diagnosis is not bringing the virus back

to work with them.

Surveillance testing uses periodic tests, even in the absence of
symptoms, to detect possible outbreaks early. While rapid antigen
testing offers a low cost, high throughput option, concerns about false
results with these tests means that other technologies like rapid NAAT
testing or PCR should be used to verify questionable positive or negative

Nelings

e 1

i

Spenser Smith, Lab Director,
ARCpoint Labs of Monterey Bay

Monterey, CA

orcpom’r abs

accurate. reliable. confidential testing.
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The Salinas Valley Chamber of Commerce encourages you
to shop and dine at local businesses. For every $100 spent
at locally owned businesses, $73 stays in the community.

Financial Services

K

nnnnnnnnnnnnnnnnn

Let’s keep the Salinas Valley strong - shop at these member businesses.

Comerica Bank
831-753-1700

INOSOT Financial and Health
Coaching Services
831-449-6800

Steinbruner Hill CPAs
831-222-6111

Bay Federal Credit Union
831-758-3836

allu.S. Credit Union
831-540-4627

McGilloway, Ray, Brown &
Kaufman
(831-424-2737

Primerica Financial Services
Monterey County Bank 831-422-0130
831-649-4600

Feta Flow

831-578-2743

TTC Bookkeeping & Tax
Preparation
831-578-3382

Stifel, Nicolaus & Company
831-333-0963

Edward Jones Investments
831-424-5663

Pinnacle Bank
831-422-0400

Wells Fargo Advisors—Brian
Allen

831-622-4755

Monterey County Credit
Union—Salinas
831-647-1000

Jeffrey Wriedt & Company
831-757-4066

Central Coast Federal Credit
Union
831-422-2325

Timmins & Sorensen CPA
831-424-0841
Lopez Tax Service
831-422-4888

Mechanics Bank
Contreras Financial 831-784-7700

831-214-8555

Brandon & Tibbs
Accountants
831-758-4481

Ryan & McDonald LLP
831-784-6000

Wells Fargo Bank
831-442-3102

Caliber Home Loans
831-287-2811

American AgCredit
831-424-1756 1st Capital Bank
831-540-4080
Santa Cruz County Bank
831-242-8361 Pacific Valley Bank
831-771-4330
Bianchi Kasavan & Pope LLP
831-424-8681 Bank of America
831-755-3008
Hayashi Wayland
831-759-6300 Scholl & Company LLP
831-758-5966

Credit Consulting Services

831-424-0606

Powers Associates
831-214-0065

Hastie Financial Group
831-422-4910

Union Bank
831-754-6814

California Coastal—A Small
Business Lender
831-424-1099

A Special Thanks to Our Strategic Partners and Stakeholder Members

Salinas Valley
Be,s,f';m @’@.@ Memorial
SALINAS Rancho —~_ Healthcare System
‘\' \ the Ohirron
human s
bro Q ! !\ OAE RA energy g
FRESH . ' corr';\ggany'

Couts Taenidy Bastaarmace

www.SalinasChamber.com
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New Member Profiles

Ecology Action

Ecology Action helps Monterey Bay residents respond to climate change so people

and planet can thrive. Our current Salinas focus is transportation justice.

We're excited to bust the myth that electric vehicles (EV's) are only for the well-off!

Our NEW Purchase Guidance Program provides

person-to-person help to low-and moderate-income . "_

residents of under-served communities to access . "-'r

grants and rebates of up to $14,000 to buy or lease ~ * -:EI ECD'Ogy Helping

new or used EVs. Get Started: FREE EV Purchase o ) Action | 5o
idan n be foun http:/bit.| He.

Guidance can be found at http:/bit.ly/3qyteHe R ‘J

www.ecoact.org ® 831.426.5925
info@ecoact.org

ILA.T.S.E. 611

Since 1926, LATS.E. Local 611 has been the provider of trained, professional
theatrical, motion picture, entertainment, commercial and industrial production
technicians in Santa Cruz, Monterey and San Benito
Counties. These skilled technicians have a deep knowledge
in Lighting, Audio Engineering, Video Engineering, Rigging,
Carpentry, Wardrobe, Audio Visual, Camera Operation,
Makeup, and more. From 40,000 attendee festivals to
smaller locally produced events, theatrical to corporate,

our professionals ensure the success and safety of all events.
www.iatse611.org * 831-458-0338
businessrep@iatse611.org

Inns of California

The Inns of California in Salinas is conveniently located close

to Highway 101 with easy access to the Monterey Peninsula.

It is the perfect place to stay while visiting the Monterey Bay
Aquarium, Cannery Row, Carmel, Laguna Seca Raceway, the
Steinbeck Center or one of the many attractions of our area.
Whether you're attending a convention or traveling from the
Bay area, count on all of our rooms offering remote color TV
with Showtime, fresh in-room brewed coffee, a tub/shower
combination, air conditioning, and Internet Access. Other
amenities include a business center, a garden setting, a heated
pool, and secure parking. AAA, Mobil, AARP discounts available.
www.innsofcal.com ¢ 831-424-1741 e salinas@innsofcal.com

Salinaz, California

INNSof
California

Nepenthe-Phoenix Corp

Nepenthe Restaurant in Big Sur is perched on the edge of the continent, 808 feet above
sea level with spectacular views of over 60 miles of the Santa Lucia mountains meeting
the Pacific Ocean. Family owned and operated, this
mecca of poets, artists, travelers and vagabonds has
served guests for over 70 years, opening for business on
April 24, 1949. The Nepenthe property consists of
Nepenthe restaurant, Café Kevah and The Phoenix Shop.
www.nepenthe.com ¢ 831-667-2345
kgafill@enepenthebigsur.com

NEPENTHL
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Rossi Bros Tire & Auto Service
Customer satisfaction is our number one priority at Rossi Bros. Tire and Auto Service. We offer
friendly service staff will quickly get your vehicle set up with high-quality tires from Michelin®,
BFGoodrich®, and other fine brands. But we do more than just sell tires; our ASE-certified
and struts, and oil changes, our complete auto care is sure
to get you back on the road in no time. Rossi Bros. Tire & ﬂ”SSIOBﬂ”S
drivers throughout the Central Coast. Owners Michael and
Dominic are dedicated to providing the finest productsand [IRf & AUT0 SERVIEE
www.rossibrostire.com ¢ (831) 424-0011 e michael@rossibrostire.com
T&A Cafe, Home of Kleinfeldt Family BBQ
founded in 2016 and then given the incredible opportunity to take over the T&A Cafe in late
2020. Owners Heather and Justin hope to bring a fun, family-friendly BBQ joint to Monterey
casual dining with outdoor seating for breakfast, lunch, and dinner.
Additionally, they offer catering services for events big and small
surrounded by friends and family and having big ole BBQs nearly
every weekend. We turned that passion into a business and
customers experience as we would our own friends and family!”.
www.kleinfeldtfamilybbq.com ¢ 831-578-2536

a wide variety of quality tires, wheels, and services to enhance your vehicle’s performance. Our
technicians will take care of all your automotive needs. From brakes and alignments to shocks
Auto Service is a 2nd generation family company serving

highest level of friendly service to their valued customers.

Kleinfeldt Family BBQ, a family owned and operated catering company out of Salinas, was
County. They pride themselves on providing exceptional food and service while offering

in Monterey County and beyond. “We have always loved being

strive to always put just as much love and dedication into our
kleinfeldtfamilybbq@gmail.com

TTC Bookkeeping & Tax Preparation

Authorized IRS E-File Provider and Certified Tax Professional with an educational background
and years of experience in Accountancy. Our mission is to provide

our services with an ease of mind to each and all. We are [ ]
dedicated to help our community understand ever-changing r vr‘( b,
tax-laws and love to help explain their tax return, line-by-line. A
We handle bookkeeping & payroll needs for small businesses too. L
Let us handle your books, while you focus on the profit.
www.taxthecat.com ¢ 831-578-3382
vicente@taxthecat.com

WiZiX Technology Group

At WiZiX Technology Group, we make office technology easy. We are one of the few
remaining independent, locally owned and operated imaging technology dealerships
with a strong regional presence throughout Central and Northern California. We have
local offices in Salinas, San Jose, Pleasanton, Rohnert Park,
Fairfield, Roseville, and Fresno. We work with businesses in
a variety of industries and offer a wide range of solutions for
all printer, copier, document management, and VoIP needs.
www.wizixtech.com  888-977-4220

info@wizixtech.com TECHNOLOGY GROUP, INC.
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Congratulations

TO OUR RECENTLY PROMOTED
TEAM MEMBERS

GROWTH... Goals don't get
accomplished without a clear
vision of what you want and a
plan to get there. It takes the
ability to navigate complexity.
along with thoughtful,

Ignacio Jason Adriana experienced guidance.
Escamilla Gerdes Pacheco, EA
Manager Supervisor Supervisor

AT HAYASHI WAYLAND. we
provide meaningful experiences
that lead to rewarding careers.
We understand that the success
of our firm is attained only
through the success of our
clients, so we invest the time

Nick Sean MaYOIa and resources necessary to
Powell Powell Ramirez
Senior Associate Supervisor Manager ensure that our team members

have the ability to support our
clients at the highest level for
their continued financial growth.

= SETAY | f Y 4
Adrian
Stites, CFP®, EA Wallis, EA Zavala

- |
Brandon Amanda
HAYASHI | WAYLAND

Supervisor Manager Senior Associate
{ CAPTURE YOUR WORTH »

831.759.6300 | HW-CPA.COM

ACCOUNTING | CONSULTING | INVESTMENT SERVICES

Consumer Price Comparisons

Source: Center for Jobs & The Economy

Gasoline per Gallon - Jan 2021

California Texas Utah Florida

$3.36 $2.26 $2.10 $2.37

Electricity Price Residential - Nov 2020

California Texas Utah Florida

20.4¢ 10.6¢ 11.9¢ 11.6¢

“Pinnacle Bank

helps small
businesses become
big businesses.”

My team of professional bankers at Pinnacle Bank provides
a solutions-oriented approach and customized loans

that fit my business needs. That's why my business will
continue to grow with Pinnacle Bank.

- Mike Boerlin
Blue Adobe Mortgage

Serving Monterey, San Benito
and Santa Clara Counties.

=) EBIE SBA Preferred Provider

PINN/\CLE BANK

PREMIER BUSINESS BANKING VALLEY TO VALLEY

(888) 485-7050 » www.pinnacle.bank

www.SalinasChamber.com MARCH 2021



Prop. 19 Changes Property Tax Reassessments

by Gina Cochetti, CPA, Partner at Hayashi Wayland

Step up in basis?
What is this and will it affect me?

With the passage of Proposition 19 and the change of administration in the
White House, there is a lot of confusion about real property transfers, capital
gain and estate taxes. With an estate exemption of $11.7M per individual under
current law most people think
estate taxes won't affect them
and in most cases they are
correct. Many people are also
thinking that since their parents’
estates are relatively small
Proposition 19 and a change

in the step up in basis will not
affect them either, but they just
might be surprised!

Proposition 19 went into

effect on February 16, 2021.

In California it changed

the favorable property tax
reassessment rules for real property transfers between parents and children.
Under prior law, a transfer of ownership would generally result in a reassessment
for property tax purposes, with two major exceptions:

Principal Residence Exclusion - This exclusion allows the transfer of a principal
residence/ family farm of unlimited value between parents and children.
¢ $1 Million Lifetime Non - Principal Residence Exclusion - This exclusion
allows the transfer between a parent and children of up to $1 million of
assessed value of all other types of property, for example second homes
or rental properties.
Under Proposition 19 - for transfers on or after February 16, 2021:

¢ Principal Residence/Family Farm Exclusion - this exclusion has been
modified in two ways:
e A child must occupy the principal residence or home within one year.
On the other hand, a family farm does not need to be a principal
residence.
¢ Only the first $1 million of increased assessed value is excluded
from reassessment.
¢ The $1 Million Lifetime Non -Principal Residence Exclusion
has been eliminated.

For example: Mom, a widow, owns a home she bought in 1970 for $30,000.
Mom dies after Proposition 19 goes into effect. The kids inherit the house

and would like to rent it to earn some income. The value of the house is now
$650,000. The current assessed value is $100,000. Under the old law, they
could have kept the house as a rental and paid property taxes on the $100,000
assessed value, which would be around $1,200 per year. Under the new law,
the property will be reassessed to the current value of $650,000, so, the new
property taxes would be around $6,700 per year. An increase of $5,500 per year
in property taxes. But it is not all bad news. The increase in the real estate tax
and depreciation deductions would decrease rental income thus lower income
taxes. This could mitigate much of the increased real estate taxes.

MARCH 2021

However, if a child, in the above example, chose to occupy
the inherited residence within one year of Mom’s passing
there would be no reassessment.

Instead of keeping the house, the kids could decide to sell
it. Under current law, Mom’s house will get a step up in
basis to its fair market value at her death. This does not
apply if the house is gifted prior to death, in which case, the child would

take Mom'’s carryover basis.

If Mom were to sell the house right before her death, she would realize a capital
gain of $620,000 ($650,000 value less the $30,000 basis). Because Mom sold
her principal residence, she could exclude up to $250,000 of the capital gain.

If we assume a combined federal and state capital gains tax rate of 25%, her
taxes would be $92,500 and her net proceeds would be $557,500. If the kids
were to inherit the house and sell it for $650,000 shortly after Mom's death,
they would have no gain and no tax.

We expect that there will be more changes to the income, gift, and estate tax
laws in 2021. These changes could have an unexpected impact on property you
own. It is important to become educated on real property transfer tax laws

and how they may impact your inheritance and the legacy your parents have
worked hard to build and pass on. ®

For questions regarding Proposition 19, please contact Gina Cochetti at Hayashi Wayland
ginac@hw-cpa.com or call 831-759-6300.

V/4

HAYASHI WAYLAND

CAPTURE YOUR WORTH

Because the end result
matters now more than ever.

ACCOUNTING SOLUTIONS &
BUSINESS ADVISORY

831.759.6300 | HW-CPA.COM

www.SalinasChamber.com



A Focus on Non-Profits

The Arts Council for Monterey

County cordially invites you to :

Champion of the Arts

A Virtual Fundraiser for the Arts
Thursday, May 6, 2021 6:00PM

Register today at
www.ARTS4MC.org/Champions

ARTS-COUNCIL

/* MONTEREY COUNTY

Unemployment
Claims Surpass

20M

Claims for unemployment benefits
continue to increase well above
record numbers in the midst of
the COVID-19 pandemic — now

surpassing 20 million claims
processed by the California
Employment Development
Department (EDD) in support of
impacted workers and their families.
Total benefits paid in nearly
11 months of the pandemic

Natividad
‘\\ FOUNDATION

Transforming health care inte healing.

The Natividad Foundation invites you
to participate in :

Online MPPAPA Art
Exhibition

With 30% of sales going to support
spiritual care at Natividad.

February—July 2021

Visit www.NatividadFoundation.org
to learn more

The Hartnell College Foundation
presents :

The 7th Annual Women'’s
Education and Leadership

Institute Forum
Wednesday, March 5th at 12:00 PM

Register today at
www.HartnellFoundation.org

f

HARTNELLCOLLEGE
FOUNDATION

_dn uncertain times,
rienceed i mvestment guidance.

now equals $120 billion with
more than $62 billon of that
in regular state Unemployment
Insurance (Ul) benefits— six times as
much paid in regular Ul than in the
worst year of the Great Recession.

unrelated to Commonwealth.
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Hastie Financial Group

307 Main Street, Ste. 300, Salinas
hastiefinancialgroup.com
(831) 422-4910

The financial professionals of Hastie Financial Group are Registered Representatives and Investment Adviser Representatives with/and offer securities and advisory services
through Commonwealth Financial Network,® Member FINRA/SIPC, a Registered Investment Adviser. Financial planning services offered through Hastie Financial Group are separate and

For confidence in your future.
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Business Escrows

by Patrick Casey

Any person that is either selling or
buying a business may want to do so
with a business escrow. The parties
can choose to have a business escrow
and in certain circumstances, they are
required to sell a business. A business
escrow is when a third party (the
escrow holder) holds the funds and
takes certain actions to ensure that all
business debts are paid and that the
buyer gets clear title to the business
assets. Business escrows provide a
level of certainty to the parties that
all funds will be properly accounted
for and that certain procedures are
followed in order to assure an orderly
transfer of the business.

California law requires that the
parties conduct a business escrow if
the seller’s principal business is the
sale of inventory from stock, including
those that manufacture what they
sell, or the sale of a restaurant. There
are certain exceptions to this rule, and
anyone involved in such a transaction
should check with an attorney to see
if an exception applies. In addition,
the sale of any business that includes
a liquor license (such as a restaurant,
bar, winery or liquor store) must have
a business escrow. There are no
exceptions to this requirement. In
addition, the parties may voluntarily
choose to have a business escrow.

If there is a business escrow, then
the purchase and sale agreement

S
=

must state that
there will be a .
business escrow \

and should ‘ﬁ

appoint a third

party to act as

the escrow holder. The escrow holder
may be an individual, a company or

a law firm that specialize in handling
business escrows. The parties will
sign standard escrow instructions that
detail the specific actions to be taken
by the escrow holder.

As a general matter, the escrow
holder will do the following: publish
a Notice of Intended Bulk Transfer;
conduct a state and county lien search
on the seller and the business; notify
any lien holders of the proposed
sale; address any creditor claims
for payment that are submitted
to the escrow holder; request tax
clearance certificates from the
Franchise Tax Board, the Employment
Development Department and the
California Department of Tax and Fee
Administration; hold the purchase
price deposited by the seller; and
once all conditions to closing have
been satisfied, pay all creditor claims
and transfer the remaining purchase
price to the seller. If a liquor license
is to be transferred, the buyer must
apply to the Department of Alcoholic
Beverage Control (“ABC"”) and meet
all the ABC requirements to have
a liquor license. Once all closing
conditions are satisfied, the escrow
holder will inform the ABC that the
escrow is ready to close.

Conducting a business escrow
ensures that all creditor claims of the
business are paid, any and all liens on
the business assets are released and
that the buyer gets clear title to the
assets at closing.

This article is written by Patrick Casey,
This article is written by Patrick Casey,
who is a business attorney with the
JRG Attorneys At Law firm in Monterey.

You may reach the author at (831) 269-7114
or at patrick@jrgattorneys.com.

ITAFLOW

BUSINESS SYSTEMS

Advanced Solutions From Your
Local Business Neighbors

Air Print
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Label Design and
Printing
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Member News

Russo Named CEO for VNA

The Central Coast VNA & Hospice, Inc. has announced
Jane Russo as its new CEO. A graduate of The University
of Denver, Jane has over 25 years’ experience in health-
care. Since 2011, Jane has served in a variety of positions
with the VNA, including Chief Strategic Officer.

She resides in Monterey with her family.

In its 70th year, VNA is dedicated to providing the
highest quality health care to residents of the Central
Coast by meeting their individual needs in a caring,
effective, honorable, and accessible manner.

Visit www.ccvna.com or call 831-372-6668

Jane Russo

Eason at Pacific Valley Bank

Pacific Valley Bank has appointed Sandi Eason as
Executive Vice President/Chief Operating Officer.
Sandi Eason is a senior banking executive with more
than 40 years of experience in banking, financial
services and lending, with broad knowledge in
developing strategies that leverage relationships,
community service and economic development to
achieve growth and profitability through unparalleled
passion for service. Most recently, she served as
Regional Senior Vice President, Commercial Banking
Group Wells Fargo Bank and is the former President
and CEO of Coast Commercial Bank.

Eason is a 4th generation Monterey County resident and her family,
to include her children and grandchildren represent six generations
that call Monterey County their home.

Sandi Eason

Santa Cruz County
Bank’s New CEO

Santa Cruz County Bank recently announced the
appointment of Krista Snelling as its President and CEO.

Ms. Snelling graduated from the University of the Pacific
with a Bachelor’s degree with a double major in
Mathematics and Economics, as well as a Master’s
degree in Economics from UC Davis. Krista was
recognized by the Sacramento Business Journal among
the CFOs of the Year in 2019 and as a Sacramento Business Journal Woman
Who Means Business in 2020. Also a licensed CPA, Krista and her husband,
Edmund, are relocating to the Santa Cruz area along with their two children.

Krista Snelling
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Salinas Valley

CHAMAFR OF COMMERCE

Lunch & Learn

Ideas for budgeting and WELLS
saving FARGO

Join cur Budgeting and saving workshop for tips and tools, and learn now
YOou can create a savings plan for your financial goals

Wednesday Zoom Meeting:
March 10, 2021
12:00 - 1:00 pm PST Meeting ID: 735 7353 7157

Passcode: wAds)x

Virtual Member Mixer
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=== Charles T. Chrietzberg, Jr.
S o, Your Local Banker Since 1977
Join us Tuesday, March 30th at 5:00pm 3 ol 4@
for a fun mixer with trivia, prizes, and S -' %
the opportunity to get to know your p Carmel Valley
fellow chamber members. : v Pacific Grove
' Salinas
Email memberservices@salinaschamber.com if you are interested m %‘1 331 549 4500 MCII'IIETE}‘
in attending or visit SalinasChamber.com for more information. z =
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NEW NAME.
SAME FACES.
MORE CONVENIENCE.

Welcome to the bank you already love.
Rabobank is now NMechanics Bank. The same great service, even more options.

Learn more at: RabobankAmerica.convNlore

/K- & Mechanics

e Bank’
FDIC Rabobank

MEMBER FDIC EQUAL HOUSING
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